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Financial comments

The primary focus for the department in 2004—05 was effective integration of the new functions
gained through the machinery of government changes made during the year. The department
gained 19 additional administered programmes and integrated 640 staff from Aboriginal and
Torres Strait Islander Services, the Department of Family and Community Services and the
National Occupational Health and Safety Commission. This increased the total funds managed
by the department from $1.9 billion in 2003-04 to $17.6 billion in 2004-05.

The department reported a net surplus of $30.1 million in 2004—05, representing less than
3 per cent of total revenue for the year. This primarily reflects the effect of the transition of
activities under the machinery of government changes, whereby funding certainty for these
activities took time to settle.

The department undertook significant additional capital works during the year to
accommodate the additional staff in the national and state and territory offices and to build the
additional systems required to start integrating into the department’s information systems the
programmes brought in under the machinery of government changes. This was managed within
existing resources by reprioritising the current and forward year capital works schedule.

Despite this, the department maintained a sound cash position at 30 June 2005-$73.9 million,
comprising cash at bank and funding held in the Official Public Account but not yet drawn. The
current ratio of 147.8 per cent represented a significant increase on the 2003—04 ratio of
115.1 per cent.

Administered expenses increased greatly as a result of the additional programmes received
from the Department of Family and Community Services and Aboriginal and Torres Strait
Islander Services, combined with the continued high level of outcomes achieved by Job
Network throughout the year.
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Australian National

Audit Office

INDEPENDENT AUDIT REPORT
To the Minister for Employment and Workplace Relations

Matters relating to the Electronic Presentation of the Audited Financial Statements

This audit report relates to the financial statements published in both the annual report and on the
website of the Department of Employment and Workplace Relations for the year ended
30 June 2005. The Department’s Secretary is responsible for the integrity of both the annual
report and its web site.

The audit report refers only to the financial statements, schedules and notes named below. It does
not provide an opinion on any other information which may have been hyperlinked to/from the
audited financial statements.

If users of this report are concerned with the inherent risks arising from electronic data
communications they are advised to refer to the hard copy of the audited financial statements in
the Department’s annual report.

Scope

The financial statements and Secretary’s responsibility

The financial statements comprise:

. Statement by the Secretary and Chief Financial Officer;

. Statements of Financial Performance, Financial Position and Cash Flows;
. Schedules of Commitments and Contingencies;

. Schedule of Administered Items; and

. Notes to and forming part of the Financial Statements

of the Department of Employment and Workplace Relations for the year ended 30 June 2005.

The Department’s Secretary is responsible for preparing financial statements that give a true and
fair presentation of the financial position and performance of the Department, and that comply

GPO Box 707 CANBERRA ACT 2601
Centenary House 19 National Circuit
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with accounting standards and other mandatory financial feporting requirements in Australia, and
the Finance Minister’s Orders made under the Financial Management and Accountabilitv Act
1997. The Department’s Secretary is also responsible for the maintenance of adequate accounting
records and intcrnal controls that arc designed to prevent and detect fraud and error, and for the
accounting policies and accounting estimates inherent in the financial statements.

Audit approach

I have conducted an independent audit of the financial statements in order to express an opinion
on them to you. My audit has been conducted in accordance with the Australian National Audit
Office Auditing Standards, which incorporate the Australian Auditing and Assurance Standards,
in order to provide reasonable assurance as to whether the financial statements are free of material
misstatement. The nature of an audit is influenced by factors such as the use of professional
judgement, selective testing, the inherent limitations of internal control, and the availability of
persuasive, rather than conclusive, evidence. Therefore, an audit cannot guarantee that all
material misstatements have been detected.

While the cffectiveness of management’s internal controls over financial reporting was considered
when determining the nature and extent of audit procedures, the audit was not designed to
provide assurance on internal controls.

I have performed procedures to assess whether, in all material respects, the financial statements
present fairly, in accordance with the Finance Minister’s Orders made under the Financial
Management and Accountability Act 1997, accounting standards and other mandatory financial
reporting rcquircments in Australia, a view which is consistent with my understanding of the
Department’s financial position, and of its performance as represented by the statements of
financial performance and cash flows.

The audit opinion is formed on the basis of these procedures, which included:

. examining, on a test basis, information to provide evidence supporting the amounts and
disclosures in the financial statements; and

. assessing the appropriatencss of the accounting policies and disclosures used, and the
reasonableness of significant accounting cstimatcs made by the Secrctary.

Independence

In conducting the audit, I have followed the independence requirements of the Australian National
Audit Office, which incorporate the cthical requirements of the Australian accounting profession.
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Audit Opinion

In my opinion, the financial statcments of the Department of Employment and Workplace
Relations:

(a) have been prepared in accordance with the Finance Minister’s Orders made under the
Financial Management and Accountability Act 1997, and

()] give a true and fair view of the Department ol Employment and Workplace Relations’
financial position as at 30 June 2005 and of its performance and cash flows for the year
then ended, in accordance with:
(i) the matters required by the Finance Minister’s Orders; and
(ii) applicable accounting standards and other mandatory financial reporting requirements

in Australia.

Australian National Audit Office

o

Brandon Jarrett
Exccutive Director

Delegate of the Auditor-General

Canberra
19 July 2005
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Statement of Financial Performance
for the year ended 30 June 2005

Revenues from ordinary activities
Revenues from Government
Goods and services
Interest revenue
Revenue from sale of assets

Revenues from ordinary activities

Expenses from ordinary activities
Employees
Suppliers
Depreciation and amortisation
Write-down of assets
Value of assets sold

Expenses from ordinary activities
Net surplus from ordinary activities before income tax

Net surplus from ordinary activities after income tax

Increase / (decrease) to asset revaluation reserve

Total Revenues, Expenses and Valuation Adjustments
Attributable to Members of the Parent Entity and
Recognised Directly in Equity

Total Changes in Equity other than those resulting
from transactions with Owners as Owners

Notes

4A
4B
4C
4D

5A
5B
5C
5D
4D

10A

2005 2004
$'000 $'000
1,045,993 429,651
26,984 17,449

1 -

434 2,393
1,073,412 449,493
215,207 172,964
797,385 239,590
29,198 26,035

68 -

1,410 2,337
1,043,268 440,926
30,144 8,567
30,144 8,567
(388) 1,129
(388) 1,129
29,756 9,696

The above statement should be read in conjunction with the accompanying notes.
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Statement of Financial Position
as at 30 June 2005

2005 2004
Notes $'000 $'000
ASSETS
Financial assets
Cash 6A 5,759 7,310
Receivables 6B 78,044 38,145
Accrued revenue 6C 19 301
Total financial assets 83,822 45,756
Non-financial assets
Land and buildings 7A,D 30,537 18,522
Infrastructure, plant and equipment 7B,D 41,645 42,562
Intangibles 7C 27,054 25,377
Other non-financial assets 7E 10,562 5,793
Total non-financial assets 109,798 92,254
Total Assets 193,620 138,010
LIABILITIES
Provisions
Employees 8A 71,816 59,173
Other provisions 8B 12,201 1,666
Total provisions 84,017 60,839
Payables
Suppliers 9A 26,222 12,914
Other payables 9B 3,072 6,071
Total payables 29,294 18,985
Total Liabilities 113,311 79,824
NET ASSETS 80,309 58,186
EQUITY
Contributed equity 10A 31,476 34,106
Reserves 10A 14,141 14,529
Retained surpluses 10A 34,692 9,551
TOTAL EQUITY 10A 80,309 58,186
Current assets 94,384 51,549
Non-current assets 99,236 86,461
Current liabilities 63,868 44,775
Non-current liabilities 49,443 35,049

The above statement should be read in conjunction with the accompanying notes.
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Statement of Cash Flows
for the year ended 30 June 2005

OPERATING ACTIVITIES

Cash received
Goods and services
Appropriations
GST received from ATO

Total cash received

Cash used
Employees
Suppliers
GST paid to Suppliers

Total cash used
Net cash from or (used by) operating activities
INVESTING ACTIVITIES
Cash received

Proceeds from sales of property, plant and equipment
Total cash received

Cash used
Purchase of property, plant and equipment
Purchase of intangibles

Total cash used
Net cash from or (used by) investing activities
FINANCING ACTIVITIES

Cash received
Appropriations - contributed equity
Restructuring contributions

Total cash received

Cash used

Total cash used

Net cash from or (used by) financing activities

Net increase or (decrease) in cash held
Cash at the beginning of the reporting period

Cash at the end of the reporting period

2005 2004
Notes $'000 $'000
26,178 17,736
603,605 429,464
16,797 21,013
646,580 468,213
214,869 169,915
375,568 244,215
18,645 20,972
609,082 435,102
11 37,498 33,111
434 818
434 818
28,872 31,365
12,945 16,138
41,817 47,503
(41,383) (46,685)
= 2,684
2,334 =
2,334 2,684
2,334 2,684
(1,551) (10,890)
7,310 18,200
6A 5,759 7,310

The above statement should be read in conjunction with the accompanying notes.
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Schedule of Commitments
as at 30 June 2005

BY TYPE
Capital commitments

Infrastructure, plant and equipment?!
Total capital commitments

Other commitments
Operating leases?
IT commitments3
Other4

Total other commitments
Commitments receivable

Net commitments by type

BY MATURITY

Capital commitments
One year or less
From one to five years
Over five years

Total capital commitments

Other commitments
One year or less
From one to five years
Over five years

Total other commitments

Commitments receivable
One year or less
From one to five years
Over five years

Total commitments receivable

Net commitments by maturity

NB: Commitments are GST inclusive where relevant.

247

2005 2004
$'000 $'000
- 3
- 3
137,956 67,202
26,019 28,327
8,356 4,720
172,331 100,249
(16,952) (9,529)
155,379 90,723
- 3
- 3
51,689 35,743
93,822 53,452
26,820 11,054
172,331 100,249
(5,547) (3,519)
(8,856) (5,005)
(2,549) (1,005)
(16,952) (9,529)
155,379 90,723
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Schedule of Commitments (continued)
as at 30 June 2005

1 Infrastructure, plant and equipment commitments are primarily contracts for purchases of furniture and fittings for
buildings.
2 Operating leases included are effectively non-cancellable and comprise:

Nature of lease General description of leasing arrangement

Leases for office accommodation Lease payments are subject to periodic market value or
indexed increases.

Sub-lease revenue for office accommodation Vacant office space is sub-leased where possible. The
total of the future minimum lease payments expected to be
received over the next five years is $1,178,802.

Agreement for the provision of motor vehicles to No contingent rentals exist. There are no renewal or
senior executive officers purchase options available to the department.

3 IT commitments include contracts for data services, IT software licencing and hardware maintenance agreements.
4 Other commitments include a range of contracts such as fees for provision of services. The department has an
agreement with Centrelink for the provision of employment programme related services. The value of this service
is renegotiated each financial year and as such cannot be reliably measured or reported as a commitment at
30 June.

The above schedule should be read in conjunction with the accompanying notes.
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Schedule of Contingencies
as at 30 June 2005

Contingent Liabilities Claims for damages/costs Total
2005 2004 2005 2004
$'000 $'000 $'000 $'000
Balance from previous period 148 7,139 148 7,139
New 65 127 65 127
Re-measurement 1,418 (3,792) 1,418 (3,792)
Liabilities crystallised 9 - 9 -
Obligations expired 47 3,326 47 3,326
Total contingent liabilities 1,575 148 1,575 148
Contingent Assets Claims for damages/costs Total
2005 2004 2005 2004
$'000 $'000 $'000 $'000
Balance from previous period 4 26 4 26
New - - - -
Re-measurement - (22) - (22)

Assets crystallised - - - -

Expired 4 - 4 -
Total contingent assets - 4 = 4
Net contingencies 1,575 144 1,575 144

s|eueury

NB: Contingencies are GST inclusive where relevant.

Details of each class of contingent liabilities and assets, including those not included above because they cannot be
quantified or are considered remote, are disclosed in Note 12: Contingent Liabilities and Assets.

A contingency reported as administered in 2003-04 ($1.5m) has been reported as departmental in 2004-05.

The above schedule should be read in conjunction with the accompanying notes.
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Schedule of Administered Items

Notes
Revenues Administered on Behalf of Government
for the year ended 30 June 2005
Taxation revenue
Levies 18
Total taxation revenue
Non-taxation revenue
Interest 18
Commonwealth asset recoveries 18
Other 18
Total non-taxation revenue
Total Revenues Administered on Behalf of Government
Expenses Administered on Behalf of Government
for the year ended 30 June 2005
Grants 19
Subsidies 19
Personal benefits 19
Suppliers 19

Total Expenses Administered on Behalf of Government

2005 2004

$'000 $'000
84,613 73,176
84,613 73,176
1,788 -
92,474 177,859
96,762 616
191,024 178,475
275,637 251,651
460,790 20,000
144,920 131,084
14,253,193 120,389
1,618,962 1,138,382
16,477,865 1,409,855

This schedule should be read in conjunction with the accompanying notes.
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Schedule of Administered Items (continued)

2005 2004
Notes $'000 $'000
Assets Administered on Behalf of Government
as at 30 June 2005
Financial assets
Cash 20 3,010 13,926
Receivables 20 651,590 42,131
Investments 20 325 325
Total financial assets 654,925 56,382
Non-financial assets
Other 20 68,876 3,014
Total non-financial assets 68,876 3,014
Total Assets Administered on Behalf of Government 723,801 59,396
Liabilities Administered on Behalf of Government
as at 30 June 2005
Payables
Suppliers 21 77,339 67,885
Subsidies 21 16,856 13,980
Personal benefits 21 324,779 16,621
Other payables 21 15,682 10,892
Total payables 434,656 109,378
Total Liabilities Administered on Behalf of Government 434,656 109,378
Net Assets Administered on Behalf of Government 22 289,145 (49,982)
Current assets 144,845 59,071
Non-current assets 578,956 325
Current liabilities 434,656 109,378

Non-current liabilities

This schedule should be read in conjunction with the accompanying notes.
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Schedule of Administered Items (continued)

Administered Cash Flows
for the year ended 30 June 2005

Operating Activities
Cash received
Levies

Other
Other - GST received from ATO

Total cash received

Cash used
Grant payments
Subsidies paid
Personal benefits
Suppliers
Other - GST paid to suppliers

Total cash used

Net cash from or (used in) operating activities

Net increase or (decrease) in cash held
Cash at the beginning of the reporting period
Cash from Official Public Account for:

- Appropriations
- GST and annotation loan

Cash to Official Public Account for:
- Appropriations
- GST and annotation loan

Cash at the end of the reporting period

2005 2004
$'000 $'000
83,399 71,138
23,636 7,700
167,494 113,823
274,529 192,661
460,890 20,000
154,059 129,046
14,327,341 194,672
1,663,527 1,114,349
172,331 113,822
16,778,148 1,571,889
(16,503,619) (1,379,228)
(16,503,619) (1,379,228)
13,926 3,035
16,726,948 1,497,616
208,006 118,602
16,934,954 1,616,218
(239,017) (103,376)
(203,234) (122,723)
(442,251) (226,099)
3,010 13,926

This schedule should be read in conjunction with the accompanying notes.
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Schedule of Administered Items (continued)

2005 2004
Notes $'000 $'000
Administered Commitments
as at 30 June 2005
BY TYPE
Commitments
Employment programmes! 1,947,684 2,465,238
Workforce participation programmes? 567,078 -
Total commitments 2,514,762 2,465,238
Commitments receivable (225,776) (221,393)
Net commitments by type 2,288,986 2,243,845
BY MATURITY
Commitments
One year or less 2,253,076 1,305,918
From one to five years 261,686 1,159,320
Over five years - -
Total commitments 2,514,762 2,465,238
Commitments receivable
One year or less (202,007) (116,000)
From one to five years (23,769) (105,393)
Over five years o -
Total commitments receivable (225,776) (221,393)
Net administered commitments by maturity 2,288,986 2,243,845

NB: All commitments are GST inclusive where relevant.

The value of commitments is determined based on the expected value of services contracted, but yet to be performed.

1 Employment programme commitments relate to amounts payable under agreements in respect of which the payee has yet to provide

the services under the agreement.
2 Workforce participation programme commitments relate to amounts payable under agreements to Indigenous Communities.

This schedule should be read in conjunction with the accompanying notes.
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Schedule of Administered Items (continued)

Administered Contingencies
as at 30 June 2005

Administered Contingent
Liabilities

Balance from previous period
New
Re-measurement
Liabilities crystallised
Obligations expired
Total Administered
Contingent Liabilities
Administered Contingent
Assets

Balance from previous period
New
Re-measurement
Assets crystallised
Expired
Total Administered
Contingent Assets

Net Administered
Contingencies

Dividend and other

guarantees
2005 2004
$'000 $'000

Claim for Damages /

costs 1
2005 2004
$'000 $'000
86,136 90,676

(1,541) 13,981

Total
2005 2004
$'000 $'000
86,136 90,676

(1,541) 13,981

- - 82,336 15,945 82,336 15,945

- - 500 2,576 500 2,576

- - 1,759 86,136 1,759 86,136

Dividend and other Claim for Damages / Total

guarantees 2 costs 3

2005 2004 2005 2004 2005 2004

$'000 $'000 $'000 $'000 $'000 $'000

- - 64,553 176,150 64,553 176,150

5,863 - 181 100 6,044 100

- @ - 97,050 - 97,050

- - 19,353 208,747 19,353 208,747

- - 100 - 100 -

5,863 @ 45,281 64,553 51,144 64,553

(5,863) (43,522) 21,583  (49,385) 21,583

1 Claims for damages / costs are substantially comprised of respective estimated payments and recoveries in

relation to the Special Employee Entitlements Scheme for Ansett Group Employees (SEESA).
2 Dividends and other guarantees are comprised of dividends in relation to General Employee Entitlements and

Redundancy Scheme (GEERS).

3 Claims for damages / costs are substantially comprised of respective estimated payments and recoveries in

relation to SEESA.

Unquantifiable and remote contingencies are disclosed in Note 23: Administered Contingent Liabilities

and Assets.

A contingency reported as administered in 2003-04 ($1.5m) has been reported as departmental in 2004-05.

This schedule should be read in conjunction with the accompanying notes.
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Notes to and forming part of the Financial Statements
for the year ended 30 June 2005

Note 1: Summary of Significant Accounting Policies

1.1 Objective of the Department of Employment and Workplace Relations

The objective of the Department of Employment and Workplace Relations is to maximise the ability of unemployed
Australians to find work, particularly those who face the most severe barriers to work, and to support strong
employment growth and improved productive performance of enterprises in Australia.

The department is structured to meet three outcomes:

Outcome 1 : Efficient and effective labour market assistance;
Outcome 2 : Higher productivity, higher pay workplaces; and
Outcome 3 : Increased workforce participation.

The department’s activities contributing toward these outcomes are classified as either departmental or
administered. Departmental activities involve the use of assets, liabilities, revenues and expenses controlled or
incurred by the department in its own right. Administered activities involve the management or oversight by the
department, on behalf of the Government, of items controlled or incurred by the Government.

Departmental activities are identified under six output groups. Output Group 1.1 - ‘Working age payments’ and
Output Group 1.2 - ‘Labour market programme management and delivery’ relate to Outcome 1. Output Group 2.1
- ‘Workplace relations policy and analysis” and Output Group 2.2 - ‘Workplace relations implementation’ relate to
Outcome 2. Output Group 3.1 - ‘Working age policy’ and Output Group 3.2 - ‘Labour market strategies’ relate

to Outcome 3.

The continued existence of the department in its present form, and with its present programmes, is dependent on
Government policy and on continuing appropriations by Parliament for the department’s administration
and programmes.

1.2 Basis of Accounting

The financial statements are required by section 49 of the Financial Management and Accountability Act 1997
(FMA Act) and are a general purpose financial report.

The statements have been prepared in accordance with:

B Finance Minister’s Orders (or FMOs, being the Financial Management and Accountability Orders (Financial
Statements for reporting periods ending on or after 30 June 2005));

B Australian Accounting Standards and Accounting Interpretations issued by the Australian Accounting
Standards Board; and

B Consensus Views of the Urgent Issues Group.

The statements have been prepared having regard to the Explanatory Notes to Schedule 1 of the Finance Minister’s
Orders, Finance Briefs and Circulars issued by the Department of Finance and Administration.

The Statements of Financial Performance and Financial Position have been prepared on an accrual basis and are
in accordance with historical cost convention, except for certain assets, which, as noted, are at valuation. Except
where stated, no allowance is made for the effect of changing prices on the results or the financial position.
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Notes to and forming part of the Financial Statements
for the year ended 30 June 2005

Assets and liabilities are recognised in the Statement of Financial Position when and only when it is probable that
future economic benefits will flow and the amounts of the assets or liabilities can be reliably measured. However,
assets and liabilities arising under agreements equally proportionately unperformed are not recognised unless
required by an Accounting Standard. Liabilities and assets which are unrecognised are reported in the Schedule
of Commitments and the Schedule of Contingencies (other than unquantifiable or remote contingencies, which are
reported at Note 12).

Revenues and expenses are recognised in the Statement of Financial Performance when and only when the flow or

consumption or loss of economic benefits has occurred and can be reliably measured.

Administered revenues, expenses, assets and liabilities and cash flows reported in the Schedule of Administered
Items and related notes are accounted for on the same basis and using the same policies as for departmental
items, except where otherwise stated at Note 1.20.

1.3 Changes in Accounting Policy
The accounting policies used in the preparation of these financial statements are consistent with those used in
2003-04.

1.4 Revenue

Revenues from Government

Amounts appropriated for departmental output appropriations for the year (less any current year savings, offered
up in Portfolio Additional Estimates Statements, and reductions, amounts legally reduced by the Finance Minister)

are recognised as revenue.

Appropriations receivable are recognised at their nominal amounts.

Resources Received Free of Charge

Services received free of charge are recognised as revenue when and only when a fair value can be reliably
determined and the services would have been purchased if they had not been donated. Use of those resources is
recognised as an expense.

Contributions of assets at no cost of acquisition or for nominal consideration are recognised as revenue at their fair
value when the asset qualifies for recognition, unless received from another government agency as a consequence

of a restructuring of administrative arrangements (refer to Note 1.5).

In the latter case, the assets are initially recognised at the amounts at which they were recognised by the
transferring agency immediately prior to the transfer.

Other Revenue

Revenue from the sale of goods is recognised upon the delivery of goods to customers.

Revenue from rendering of services is recognised by reference to the stage of completion of contracts or other
agreements to provide services. The stage of completion is determined according to the proportion that costs
incurred to date bear to the estimated total costs of the transaction.

Receivables for goods and services are recognised at the nominal amounts due less any provisions for bad or
doubtful debts. Collectability of debts is reviewed at balance date. Provisions are made when collectability of the

debt is judged to be less rather than more likely.

257
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Notes to and forming part of the Financial Statements
for the year ended 30 June 2005

Interest revenue is recognised on a time proportionate basis that takes into account the effective yield on the
relevant asset, or in the case of penalty interest when it is received.

Revenue from disposal of non-current assets is recognised when control of the asset has passed to the buyer.

1.5 Transactions with the Government as Owner

Equity injections

Amounts appropriated which are designated as ‘equity injections’ for a year (less any savings offered up in
Portfolio Additional Estimates Statements) are recognised directly in Contributed Equity in that year.

Restructuring of Administrative Arrangements

Net assets received from or relinquished to another Australian Government agency or authority under a
restructuring of administrative arrangements are adjusted at their book value directly against contributed equity.
(Refer Notes 10B and 25).

1.6 Employee Benefits
Liabilities for services rendered by employees are recognised at the reporting date to the extent that they have not

been settled.

Liabilities for wages and salaries (including non-monetary benefits), annual leave and sick leave are measured at
their nominal amounts. Other employee benefits expected to be settled within 12 months of the reporting date are

also measured at their nominal amounts.

The nominal amount is calculated with regard to the rates expected to be paid on settlement of the liability.

All other employee benefit liabilities are measured as the present value of the estimated future cash outflows to be
made in respect of services provided by employees up to the reporting date.

Leave

The liability for employee benefits includes provision for annual leave and long service leave. No provision has
been made for sick leave as all sick leave is non-vesting and the average sick leave taken in future years by
employees of the department is estimated to be less than the annual entitlement for sick leave.

The leave liabilities are calculated on the basis of employees’ remuneration, including the department’s employer
superannuation contribution rates to the extent that the leave is likely to be taken during service rather than paid

out on termination.
The liability for annual leave has been determined by reference to the work of an actuary as at 30 June 2005.

The liability for long service leave has been determined by reference to the work of an actuary as at 30 June 2005.
The estimate of the present value of the liability takes into account attrition rates and pay increases through
promotion and inflation and restructuring as a result of machinery of government changes.

Separation and Redundancy
Provision is also made for separation and redundancy payments in circumstances where the department has
formally identified positions as excess to requirements and a reliable estimate of the amounts of the payments can

be determined.
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Superannuation

Staff of the department are members of the Commonwealth Superannuation Scheme and the Public Sector
Superannuation Scheme. The liability for their superannuation benefits is recognised in the financial statements of
the Australian Government and is settled by the Australian Government in due course.

The department makes employer contributions to the Australian Government at rates determined by an actuary to
be sufficient to meet the cost to the Australian Government of the superannuation entitlements of the department’s

employees.

The liability for superannuation recognised as at 30 June represents outstanding contributions for the final
fortnight of the year.

1.7 Leases

A distinction is made between finance leases and operating leases. Finance leases effectively transfer from the
lessor to the lessee substantially all the risks and benefits incidental to the ownership of leased non-current assets.
In operating leases, the lessor effectively retains substantially all such risks and benefits.

Where a non-current asset is acquired by means of a finance lease, the asset is capitalised at the present value of
minimum lease payments at the beginning of the lease term and a liability recognised at the same time and for the
same amount. The discount rate used is the interest rate implicit in the lease. Leased assets are amortised over
the period of the lease. Lease payments are allocated between the principal component and the interest expense.

Operating lease payments are expensed on a basis which is representative of the pattern of benefits derived from
the leased assets. The net present value of future net outlays in respect of surplus space under non-cancellable

lease agreements is expensed in the period in which the space becomes surplus.

Lease incentives taking the form of ‘free’ leasehold improvements and rent holidays are recognised as liabilities.
These liabilities are reduced by allocating lease payments between rental expense and reduction of the liability.

1.8 Borrowing Costs

All borrowing costs are expensed as incurred except to the extent that they are directly attributable to qualifying
assets, in which case they are capitalised. The amount capitalised in a reporting period does not exceed the
amount of costs incurred in that period.

1.9 Cash

Cash means notes and coins held and any deposits held at call with a bank or financial institution. Cash is

recognised at its nominal amount.

1.10 Other Financial Instruments

Government loans are carried at the balance yet to be repaid. Interest is expensed as it accrues unless it is

directly attributable to a qualifying asset.

Trade Creditors

Trade creditors and accruals are recognised at their nominal amounts, being the amounts at which the liabilities
will be settled. Liabilities are recognised to the extent that the goods or services have been received (and
irrespective of having been invoiced).
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Contingent Liabilities and Contingent Assets

Contingent liabilities (assets) are not recognised in the Statement of Financial Position but are discussed in the
relevant schedules and notes. They may arise from uncertainty as to the existence of a liability (asset), or
represent an existing liability (asset) in respect of which settlement is not probable or the amount cannot be
reliably measured. Remote contingencies are part of this disclosure. Where settlement becomes probable, a
liability (asset) is recognised. A liability (asset) is recognised when its existence is confirmed by a future event,
settlement becomes probable or reliable measurement becomes possible.

1.11 Acquisition of Assets
Assets are recorded at cost on acquisition except as stated below. The cost of acquisition includes the fair value

of assets transferred in exchange and liabilities undertaken.

Assets acquired at no cost, or for nominal consideration, are initially recognised as assets and revenues at
their fair value at the date of acquisition, unless acquired as a consequence of restructuring administrative
arrangements. In the latter case, assets are initially recognised as contributions by owners at the amounts at
which they were recognised in the transferor agency’s accounts immediately prior to the restructuring.

1.12 Property (Land, Buildings and Infrastructure), Plant and Equipment

Asset Recognition Threshold
Purchases of property, plant and equipment are recognised initially at cost in the Statement of Financial Position,
except for purchases costing less than $2,000, which are expensed in the year of acquisition (other than where

they form part of a group of similar items which are significant in total).

Revaluations

Basis

Land, buildings, plant and equipment are revalued with sufficient frequency such that the carrying amount of each
asset class is not materially different, at reporting date, from its fair value. Assessments were undertaken by
management as at 30 June 2005 to confirm that the written down value is not materially different to the fair value

of the assets.

Asset class Fair value measured at:

Land Market selling price

Buildings Market selling price

Leasehold improvements Lesser of depreciated replacement or

reproduction cost

Plant and equipment Market selling price

Frequency

Land, building, plant and equipment assets are subject to a formal revaluation every five years. Formal valuations
are carried out by an independent qualified valuer. In between formal valuations, property, plant and equipment
assets are assessed and revalued using current market rate for leasehold improvements, selling price for personal

computers and other IT office equipment, and market price for all other IT equipment, plant and equipment.

Freehold land, buildings on freehold land and leasehold improvements subject to formal valuations are each
revalued progressively on a geographical basis. In between formal valuations, these assets are revalued using an

appropriate index reflecting movements in the value of similar assets.
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Depreciation

Depreciable property, plant and equipment assets are written-off to their estimated residual values over their
estimated useful lives to the department using, in all cases, the straight-line method of depreciation. Leasehold
improvements are depreciated on a straight-line basis over the lesser of the estimated useful life of the
improvements or the unexpired period of the lease.

Depreciation rates (useful lives) and methods are reviewed at each reporting date and necessary adjustments
are recognised in the current, or current and future reporting periods, as appropriate. Residual values are
re-estimated for a change in prices only when assets are revalued.

Depreciation rates applying to each class of depreciable asset are based on the following useful lives:

2005 2004
Land and Buildings
B Buildings on freehold land 40 years 40 years
B Leasehold improvements Lesser of lease term Lesser of lease term
or useful life or useful life
Plant and Equipment
W Plant and equipment 5 years 5 years
B Computer equipment 3-8 years 3-8 years

The aggregate amount of depreciation allocated for each class of asset during the reporting period is disclosed in
Note 5C.

1.13 Impairment of Non-Current Assets

Non-current assets carried at up-to-date fair value at the reporting date are not subject to impairment testing.
Non-current assets carried at cost or fair value, which are not held to generate net cash inflows, have been
assessed for indications of impairment. Where indications of impairment exist, the asset is written down to

the higher of its net selling price and, if the entity would replace the asset’s service potential, its depreciated
replacement cost.

No adjustments were required during 2004-05.

1.14 Intangibles
The department’s intangibles comprise internally developed and purchased software for internal use. These

assets are carried at cost.

Purchases of software are recognised initially at cost in the Statement of Financial Position, except for purchases
costing less than $200,000, which are expensed in the year of acquisition (other than where they form part of a

group of similar items which are significant in total).

Software is amortised on a straight-line basis over its anticipated useful life. The useful lives of the department’s

software is 3 years (2003-04: 3 years).

All software assets were assessed for indications of impairment as at 30 June 2005 and no adjustments were
required in 2004-05. However, a write-down was booked for certain software as at 30 June 2005

(Note 5D refers).
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1.15 Taxation
The department is exempt from all forms of taxation except fringe benefits tax (FBT) and the goods and services
tax (GST).

Revenues, expenses and assets are recognised net of GST:

B except where the amount of GST incurred is not recoverable from the Australian Taxation Office; and
B except for receivables and payables.

1.16 Foreign Currency

Transactions denominated in a foreign currency are converted at the exchange rate at the date of the
transaction. Foreign currency receivables and payables are translated at the exchange rates current as at
balance date. Associated currency gains and losses are not material.

1.17 Insurance
The department has insured for risks through the Government’s insurable risk managed fund, called ‘Comcover’.
Workers compensation is insured through the Government’s Comcare.

1.18 Comparative Figures
Comparative figures have been adjusted to conform to changes in presentation in these financial statements

where required.

1.19 Rounding
Amounts have been rounded to the nearest $1,000 except in relation to the following:
act of grace payments and waivers;

remuneration of executives;
remuneration of auditors; and

appropriation note disclosures.

1.20 Administered Items
Administered revenues, expenses, assets, liabilities and cash flows are disclosed in the Schedule of Administered
Items and related Notes.

Except where otherwise stated below, administered items are accounted for on the same basis and using
the same policies as for Departmental items, including the application of Accounting Standards, Accounting
Interpretations and UIG Abstracts.
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Administered Cash Transfers to and from the Official Public Account

Revenue collected by the department for use by the Government rather than the department is Administered
Revenue. Collections are transferred to the Official Public Account (OPA) maintained by the Department of
Finance and Administration. Conversely, cash is drawn from the OPA to make payments under Parliamentary
appropriations on behalf of Government. These transfers to and from the OPA are adjustments to the
administered cash held by the department on behalf of the Government and reported as such in the Statement
of Cash Flows in the Schedule of Administered Items and in the Administered Reconciliation Table (Note 22).
Thus the Schedule of Administered Items largely reflects the Government’s transactions, through the department,

with parties outside the Government.

Administered Revenues
All administered revenues are revenues relating to the core operating activities performed by the department on

behalf of the Australian Government.

Administered fee revenue is recognised when the service is provided. It is recognised at its nominal amount due
less any provision for bad or doubtful debts. Collectability of debts is reviewed at balance date. Provisions are

made when collection of the debt is judged to be less rather than more likely.

Interest revenue is recognised on a time proportionate basis that takes into account the effective yield on the
relevant asset, or in the case of penalty interest when it is received.

Revenue from Coal Mining Industry levies is recognised by the department when the levies are received by the
Coal Mining Industry Corporation.

Administered Receivables

Administered receivables represent debts owed to the department by past and present customers.

All debts known to be irrecoverable are excluded from the value of administered receivables. Irrecoverable debts
comprise amounts written off pursuant to section 1236 of the Social Security Act 1991 and amounts waived
pursuant to section 1237 of the Social Security Act 1991. In accordance with departmental guidelines for the
operation of waivers under section 1237 of the Social Security Act 1991, where a debt is not likely to exceed a
threshold amount and it is not cost effective for the Australian Government to recover the debt, the total value
of such amounts are waived.

The provision for doubtful debts for personal benefits has been determined by reference to the work of an
actuary as at 30 June 2005. However, the adoption of the actuarial rate has reduced the provision by $123m,
resulting in a credit to doubtful debt expense. (Refer Note 18).

Administered Investments
Administered investments in controlled entities are not consolidated because their consolidation is relevant only
at the Whole of Government level.

Administered investments are measured on the cost basis, adjusted for any subsequent capital injections or
withdrawals and for any impairment losses.
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Administered Income Support Expenditure

The department also administers personal benefit expenditure for the following income support programmes in
accordance with the Social Security (Administration) Act 1999:

Disability Support pension;

Mature Age allowance;

Mobility allowance;

Newstart allowance;

Parenting payment (partnered and single);
Partner allowance (benefit and pension);
Pensioner Education supplement;

Sickness allowance;

Widow allowance; and

Youth allowance (non-student recipients).

Payments made under Social Security legislation are assessed, determined and paid by officers of Centrelink
under delegation from the department.

Payments made by Centrelink appear in the financial statements of the Department of Employment and
Workplace Relations, which receives appropriations for the payments. Under the Department of Finance and
Administration ‘Agency Banking Framework Guidance Manual’ Centrelink is required to estimate the amount of
administered Special Appropriation expenditure on a daily basis. These estimates are provided to the department
who then draws on the Special Appropriations in the Social Security (Administration) Act 1999 and electronically
transfers the funds to Centrelink’s bank account.

While Centrelink acts promptly to address all areas of material risk as they emerge, the department accepts that
a small proportion of non-compliance may go undetected. Centrelink has adopted a risk management strategy
focusing on prevention, detection and deterrence. The department is satisfied that the incidence of incorrect
payment is not material in terms of total payments, and that the financial statements materially reflect the
activities of the department’s administered programme.

Grants, Subsidies and Personal Benefits

The department administers a number of grant, subsidy and personal benefits schemes on behalf of the

Government.

Grant, subsidy and personal benefits liabilities are recognised to the extent that (i) the services required to
be performed by the grantee have been performed or (ii) the grant eligibility criteria have been satisfied, but
payments due have not been made.
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1.21 Special Employee Entitlements Scheme for Ansett Group Employees

The department administers the Special Employee Entitlements Scheme for Ansett Group Employees which was
established by the Australian Government on 9 October 2001 under section 22 of the Air Passenger Ticket Levy
(Collection) Act 2001 (the Act) to provide a safety net arrangement for staff of the Ansett Group of companies
who were terminated after 12 September 2001 due to their employer’s insolvency. At 30 June 2005 the
department has recognised an administered liability which reflects the obligation of the Commonwealth under
the Scheme (Note 21). Estimates of other expenses that may be payable, subject to future events such as
outstanding court action in relation to the scheme, have been included in the contingent liabilities (Note 23).
The liability has been reduced by recoveries from the administrator of the Ansett Group (Note 18) which were
applied to the payments under the Scheme. An estimate of the potential recoveries has been disclosed as a
contingent asset (Note 23). The amounts payable by the Commonwealth under the scheme are met through a
special appropriation created under the Act.

Note 2: Adoption of AASB Equivalents to International Financial Reporting Standards from
2005-2006

The Australian Accounting Standards Board (AASB) has issued replacement Australian Accounting Standards to apply
from 2005-06. The new standards are the Australian Equivalents to International Financial Reporting Standards
(AEIFRS). The International Financial Reporting Standards (IFRS) are issued by the International Accounting
Standards Board. The new standards cannot be adopted early. The standards being replaced are to be withdrawn
with effect from 2005-06, but continue to apply in the meantime, including reporting periods ending on 30 June
2005.

The purpose of issuing AEIFRS is to enable Australian reporting entities reporting under the Corporations Act
2001 to be able to more readily access overseas capital markets by preparing their financial reports according to
accounting standards more widely used overseas.

For-profit entities complying with AEIFRS will be able to make an explicit and unreserved statement of compliance
with IFRS as well as a statement that the financial report has been prepared in accordance with Australian

Accounting Standards.

AEIFRS contain certain additional provisions that will apply to not-for-profit entities, including Australian Government
agencies. Some of these provisions are in conflict with IFRS, and therefore the Department of Employment and
Workplace Relations will only be able to assert that the financial report has been prepared in accordance with

Australian Accounting Standards.
AAS 29 Financial Reporting by Government Departments will continue to apply under AEIFRS.

Accounting Standard AASB 1047 Disclosing the impact of Adopting Australian Equivalents to International Financial
Reporting Standards requires that the financial statements for 2004-05 disclose:

B an explanation of how the transition to AEIFRS is being managed;

W narrative explanations of the key policy differences arising from the adoption of AEIFRS;

B any known or reliably estimable information about the impacts on the financial report had it been prepared using
the Australian equivalents to IFRS; and

W if the impacts of the above are not known or reliably estimable, a statement to that effect.
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Note 2: Adoption of AASB Equivalents to International Financial Reporting Standards from
2004-2005 (continued)

Where an entity is not able to make a reliable estimate, or where quantitative information is not known, the entity
should update the narrative disclosures of the key differences in accounting policies that are expected to arise from
the adoption of AEIFRS

The purpose of this Note is to make these disclosures.

Management of the transition to AEIFRS

The department has taken the following steps for the preparation towards the implementation of AEIFRS:

B The department's Audit Committee is tasked with oversight of the transition to and implementation of AEIFRS.
The Chief Financial Officer is formally responsible for the project and reports regularly to the Audit Committee
on progress against the formal plan approved by the Committee.

B The plan requires the following key steps to be undertaken and sets deadlines for their achievement:

— All major accounting policy differences between current AASB standards and the AEIFRS were identified by
30 June 2004.

— Systems changes necessary to be able to report under the AEIFRS, including those necessary to capture data
under both sets of rules for 2004-05, including the testing and implementation of those changes;

— A transitional balance sheet as at 1 July 2004, under AEIFRS was completed and presented to the Audit
Committee on 30 April 2005.

— An AEIFRS compliant balance sheet as at 30 June 2005 was also prepared during the preparation of the
2004-05 statutory financial reports.

— The 2004-05 Balance Sheet under AEIFRS will be reported to the Department of Finance and Administration
in line with their reporting deadlines.

B The plan also addresses the risks to successful achievement of the above objectives and includes strategies to
keep implementation on track to meet deadlines.

B Consultants were engaged where necessary to assist with each of the above steps.

Major changes in accounting policy

The department believes that the first financial report prepared under AEIFRS (i.e. at 30 June 2006), will be
prepared on the basis that the Department of Employment and Workplace Relations will be a first time adopter
under AASB 1 First-time Adoption of Australian Equivalents to International Financial Reporting Standards. Changes
in accounting policies under AEIFRS are applied retrospectively, i.e. as if the new policy had always applied except
in relation to the exemptions available and prohibitions under AASB 1. This means that an AEIFRS compliant
balance sheet has to be prepared as at 1 July 2004. This will enable the 2005-06 financial statements to report
comparatives under AEIFRS.

A first time adopter of AEIFRS may elect to use exemptions under paragraphs 13 to 25E. When developing the
accounting policies applicable to the preparation of the 1 July opening balance sheet, no exemptions were applied

by the department.

Changes to major accounting policies are discussed in the following paragraphs.
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Note 2: Adoption of AASB Equivalents to International Financial Reporting Standards from
2004-2005 (continued)

Management’s review of the quantitative impacts of AEIFRS represents the best estimates of the impacts of the
changes as at reporting date. The actual effects of the impacts of AEIFRS may differ from these estimates due to:

B continuing review of the impacts of AEIFRS on the department’s operations;
B potential amendments to the AEIFRS and AEIFRS Interpretations; and
B emerging interpretation as to the accepted practice in the application of AEIFRS and the AEIFRS Interpretations.

Property, plant and equipment
It is expected that the 2005-06 Finance Minister's Orders will continue to require property plant and equipment
assets to be valued at fair value in 2005-06.

Borrowing costs related to qualifying assets are currently capitalised. It is expected that the FMOs for 2005-06 will
elect to expense all borrowing costs under AEIFRS. Accordingly, borrowing costs incurred during 2002-03 have
been capitalised at 30 June 2003 with the associated qualifying asset.

No borrowing costs were capitalised during 2004-05.

Intangible Assets

The department currently recognises internally-developed software assets on the cost basis. The carrying amounts
include amounts that were originally measured at deprival valuation and subsequently deemed to be at cost under
transitional provisions available on the introduction of AAS 38 Revaluation of Non-current Assets in 2000-01 and
AASB 1041 of the same title in 2001-02.

The Australian Equivalent on intangibles does not permit intangibles to be measured at valuation unless there is
an active market for the intangible. The department’s internally developed software is specific to the needs of
the department and is not traded. Accordingly, the department will derecognise the revaluation component of the
carrying amount of these assets on adoption of the Australian Equivalent.

An assessment of the Intangible Assets has been completed with no adjustments required as all deemed assets

have been fully amortised.

Impairment of Intangibles and Property, Plant and Equipment
The department’s policy on impairment of non-current assets is at Note 1.13.

Under AEIFRS these assets will be subject to assessment for impairment and, if there are indications of impairment,
an assessment of the degree of impairment. (Impairment measurement must also be done, irrespective of any
indications of impairment, for intangible assets not yet available for use). The impairment test is that the carrying
amount of an asset must not exceed the greater of (a) its fair value less costs to sell and (b) its value in use.
*‘Value in use’ is the depreciated replacement cost for other assets which would be replaced if the department were
deprived of them.

The most significant changes are that the recoverable amount is only generally to be measured where there
is an indication of impairment. Previously all assets’ recoverable amount was tested. However, an impairment
assessment of the department’s assets indicated that no adjustments will be required.
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Note 2: Adoption of AASB Equivalents to International Financial Reporting Standards from
2004-2005 (continued)

Decommissioning, Restoration and Make-good

When assessing accommodation leases for the preparation of the opening balance sheet, obligations under the

leases for make-good were determined.

In relation to non-financial assets, the department has assessed at reporting date whether any obligation for
decommissioning, restoration or make-good is reliably estimable.

Make-good costs have previously been provided for and expensed, however under AASB 116 Property, Plant &
Equipment the make-good costs are to be included in the cost of the leasehold improvement asset. Accordingly,

adjustments are required.

Employee Benefits

The provision for long service leave is measured at the present value of estimated future cash outflows using
market yields as at the reporting date on national government bonds.

The 2003-04 financial reports noted that the AEIFRS standards may require the market yield on corporate bonds to
be used. The AASB has decided that a deep market in high quality corporate bonds does not exist and therefore

national government bonds will be referenced.

AEIFRS require that annual leave that is not expected to be taken within 12 months of balance date is to be
discounted. After assessing the staff leave profile by reference to the work of an actuary as at 30 June 2005, the
department expects a proportion of the annual leave balance will not be taken within 12 months. Consequently,
the non-current portion is to be discounted and requires adjustment.

Administered Items
Assessment of the administered assets and liabilities of the department indicate that there are no adjustments due
to the transition to AEIFRS.

Financial Instruments

AEIFRS include an option for entities not to restate comparative information in respect of financial instruments
in the first AEIFRS report. It is expected that Finance Minister's Orders will require entities to use this option.
Therefore, the amounts for financial instruments presented in the department’s 2004-05 primary financial
statements are not expected to change as a result of the adoption of AEIFRS.

The department will be required by AEFIRS to review the carrying amounts of financial instruments at 1 July 2005
to ensure they align with the accounting policies required by AEIFRS. It is expected that the carrying amounts of
financial instruments held by department will not materially change as a result of this process.
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Note 2: Adoption of AASB Equivalents to International Financial Reporting Standards from

2004-2005 (continued)
Reconciliation of Impacts - AGAAP to AEIFRS

Reconciliation of Departmental Equity
Total Departmental Equity under AGAAP
Adjustments to accumulated results

Total Equity under AEIFRS

Reconciliation of Departmental Accumulated Results
Total Departmental Accumulated Results under AGAAP
Adjustments:

Assets - Carrying Value
Employee Entitlements

Total Accumulated Results under AEIFRS

Reconciliation of Departmental Reserves
Total Departmental Reserves under AGAAP
Adjustment:

Asset Revaluation Reserve

Total Departmental Reserves under AEIFRS

Reconciliation of Departmental Contributed Equity
Total Departmental Contributed Equity under AGAAP
Adjustments

Total Contributed Equity under AEIFRS

Reconciliation of Net surplus from ordinary activities for year
ending 30 June 2005
Total Departmental Operating Surplus under AGAAP
Adjustments:
Employee Entitlements
Make-good expense

Net surplus from ordinary activities under AEIFRS

30 June 2005*

30 June 2004

$'000 $'000
80,309 58,186
7,553 1,823
87,862 60,009
34,692 9,551
7,268 1,600
285 223
42,245 11,374
14,141 14,529
14,141 14,529
31,476 34,106
31,476 34,106
30,144 8,567
285 223
7,268 1,600
37,697 10,390

* 30 June 2005 total represents the accumulated impacts of AEIFRS from the date of transition.
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Note 3: Events Occurring After Balance Date
There are two events occurring after balance date that will have an effect on the Department of Employment and

Workplace Relations.

In January 2005 the Prime Minister decided that Comcare should centralise management of common law asbestos
claims against the Government from 1 July 2005, pending approval by Parliament of new legislation. Funds for
the asbestos function have been appropriated to the Department of Employment and Workplace Relations for

the 2005-06 financial year. Comcare will carry out the asbestos claims function on behalf of the Department of
Employment and Workplace Relations for the interim period until the new legislation is passed.

The Stevedoring Industry Finance Committee, whose asbestos settlements for former waterside workers are
funded by the Government, is to be transferred from the Transport and Regional Services Portfolio to the
Employment and Workplace Relations Portfolio in July 2005. The Stevedoring Industry Finance Committee will
continue to manage its own asbestos claims and pay settlement costs from its own funds up until the asbestos
legislation is passed whereupon the Stevedoring Industry Finance Committee’s asbestos liabilities will transfer to
Comcare and the Stevedoring Industry Finance Committee legislation will be repealed.

The subsequent structural and financial changes to the department are due to occur after balance date and as
such have not been brought to account in the 2004-05 financial statements.
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Note 4: Operating Revenues

Note 4A: Revenues from Government
Appropriations for outputs
Resources received free of charge

Total revenues from government

Note 4B: Goods and Services
Goods - Non-Government

Services - Government

Services - Non-Government

Total sales of goods and services
Provision of goods to:

Related entities

External entities

Total sales of goods

Rendering of services to:
Related entities
External entities

Total rendering of services

Costs of sales of goods

Note 4C: Interest Revenue
Interest received

Note 4D: Net Gains from Sale of Assets
Land and buildings:

Proceeds from disposal

Net book value of assets disposed

Net gain / (loss) from disposal of land and buildings
Infrastructure, plant and equipment:

Proceeds from disposal

Net book value of assets disposed

Net gain / (loss) from disposal of infrastructure, plant and
equipment
Intangibles:

Net book value of assets disposed

Net gain / (loss) from disposal of intangibles
Total proceeds from disposals
Total value of assets disposed

Total net gain / (loss) from disposal of assets

271

2005 2004
$'000 $'000
636,785 429,241
409,208 410
1,045,993 429,651
104 197
19,731 12,146
7,149 5,106
26,984 17,449
104 197

104 197
19,731 12,146
7,149 5,106
26,880 17,252
104 197

1 -

= 275

(32) (177)
(32) 98

434 2,118

(183) (2,005)
251 113

(1,195) (155)

(1,195) (155)
434 2,393

(1,410) (2,337)
(976) 56
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2005 2004
$'000 $'000
Note 5: Operating Expenses
Note 5A: Employee Expenses
Wages and salaries 152,310 122,910
Superannuation 28,512 21,947
Leave and other entitlements 26,458 21,357
Separation and redundancies 4,612 4,025
Other employee expenses 1,606 1,256
Total employee benefits expense 213,498 171,495
Workers’ compensation premiums 1,709 1,469
Total employee expenses 215,207 172,964
Note 5B: Supplier Expenses
Goods from external entities 72,884 70,205
Services from related entities 653,412 118,355
Services from external entities 52,287 33,293
Operating lease rentals* 18,802 17,737
Total supplier expenses 797,385 239,590
* These comprise minimum lease payments only.
Note 5C: Depreciation and Amortisation
(i) Depreciation
Infrastructure, plant and equipment 13,861 11,372
m Buildings on freehold land = 2
3
5 Total depreciation 13,861 11,374
0
2
n
(ii) Amortisation
Intangibles - computer software 10,007 9,227
Leasehold improvements 5,330 5,434
Total amortisation 15,337 14,661
Total depreciation and amortisation 29,198 26,035
The aggregate amounts of depreciation or amortisation expensed during the reporting period for each class of
depreciable asset are as follows:
=
% Buildings on freehold land - 2
¢ Infrastructure, plant and equipment 13,861 11,372
Intangibles - computer software 10,007 9,227
Leasehold improvements 5,330 5,434
Total depreciation and amortisation 29,198 26,035

No depreciation or amortisation was allocated to the carrying amounts of other assets.
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2005 2004
$’000 $'000
Note 5D: Write-down of Assets
Non-financial assets
Other intangibles - write-down 68 -
Note 6: Financial Assets
Note 6A: Cash
Cash at bank 5,755 7,305
Cash on hand 4 5
Total cash 5,759 7,310
All cash recognised is a current asset.
Note 6B: Receivables
Goods and services 5,811 806
Less: Provision for doubtful debts (139) (141)
5,672 665
GST receivable from the Australian Taxation Office 4,198 2,486
Appropriations receivable
- undrawn 68,174 34,994
Total receivables (net) 78,044 38,145

All receivables are current assets.
Credit terms are net 30 days (2004: 30 days).

Appropriations receivable undrawn are appropriations controlled by the department but held in the Official Public

Account under the Government's just-in-time drawdown arrangements.

Receivables (gross) are aged as follows:

Current 77,803 38,067

Overdue by:

Less than 30 days 169 -

30 to 60 days 74 -

60 to 90 days 1 2

More than 90 days 136 217
380 219

Total receivables (gross) 78,183 38,286

The provision for doubtful debts is aged as follows:

Overdue by:

Less than 30 days - -

30 to 60 days 2 -

60 to 90 days - 1

More than 90 days 137 140

Total provision for doubtful debts 139 141

s|epueuly

S910N



274 Department of Employment and Workplace Relations Annual Report 2004—-05

Notes to and forming part of the Financial Statements
for the year ended 30 June 2005

2005 2004
$'000 $'000
Note 6C: Accrued Revenue
Goods and services 19 301
All accrued revenue recognised is a current asset.
Note 7: Non-Financial Assets
Note 7A: Land and Buildings
Leasehold improvements
- work in progress (at cost) 6 45
6 45
- at 2004 valuation (fair value) - 23,923
- Accumulated amortisation - (5,446)
- 18,477
- at 2005 valuation (fair value) 41,279 =
- Accumulated amortisation (10,748) -
Total leasehold improvements 30,531 18,522
Total Land and Buildings (non-current) 30,537 18,522
Note 7B: Infrastructure, Plant and Equipment
Infrastructure, plant and equipment
- at 2004 valuation (fair value) - 53,005
- Accumulated depreciation - (10,443)
- 42,562
- - at 2005 valuation (fair value) 65,338 -
§' - Accumulated depreciation (23,693) -
3
0, Total Infrastructure, Plant and Equipment (non-current) 41,645 42,562
Q
&
Note 7C: Intangibles
Computer software:
In progress (at cost) 10,947 13,704
10,947 13,704
Internally developed - in use (at cost) 36,442 25,929
- Accumulated amortisation (22,112) (16,905)
14,330 9,024
Externally acquired (at cost) 5,138 6,637
z - Accumulated amortisation (3,361) (3,988)
§ 1,777 2,649
Total Intangibles (non-current) 27,054 25,377




Department of Employment and Workplace Relations Annual Report 2004-05

Notes to and forming part of the Financial Statements

for the year ended 30 June 2005

TABLE A - Reconciliation of the opening and closing balances of intangibles

Item

As at 1 July 2004

Gross book value

Accumulated depreciation / amortisation
Net book value

Additions
by purchase
by finance lease
from acquisition of operations

Net revaluation increment / (decrement)
Reclassifications

Depreciation / amortisation expense
Recoverable amount write-downs

Other movements

Disposals

from disposal of operations
other disposals

As at 30 June 2005
Gross book value
Accumulated depreciation / amortisation

Net book value

TABLE B - Intangibles under construction

Item

Gross value at 30 June 2005

Gross value at 30 June 2004

275

Computer Intangibles
Software Total
$'000 $'000
46,270 46,270
(20,893) (20,893)
25,377 25,377
12,947 12,947
(10,007) (10,007)
(68) (68)
(1,195) (1,195)
52,527 52,527
(25,473) (25,473)
27,054 27,054
Computer Intangibles
Software Total
$'000 $'000
10,947 10,947
13,704 13,704
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Note 7D:

TABLE A - Reconciliation of the opening and closing balances of property, plant and equipment

Item

As at 1 July 2004
Gross book value

Accumulated depreciation /
amortisation

Opening net book value

Additions:
by purchase
by finance lease

from acquisition of operations
(including restructuring)

Net revaluation increment / (decrement)
Reclassifications

Depreciation / amortisation expense
Recoverable amount write-downs

Other movements

Disposals:
From disposal of operations
Other disposals

As at 30 June 2005
Gross book value

Accumulated depreciation /
amortisation

Closing net book value

TABLE B - Assets at valuation

Item

As at 30 June 2005

Gross value

Accumulated depreciation / amortisation
Net book value
As at 30 June 2004

Gross value

Accumulated depreciation / amortisation
Net book value

Analysis of Property, Plant and Equipment

Buildings Land & IP&E TOTAL
- Leasehold Buildings
Improvements Total

$'000 $'000 $'000 $'000

23,968 23,968 53,005 76,973
(5,446) (5,446) (10,443) (15,889)

18,522 18,522 42,562 61,084

16,862 16,862 12,010 28,872

515 515 1,117 1,632

(5,330) (5,330) (13,861) (19,191)

(32) (32) (183) (215)

41,285 41,285 65,338 106,623
(10,748) (10,748) (23,693) (34,441)

30,537 30,537 41,645 72,182
Buildings Land & IP&E TOTAL

- Leasehold Buildings
Improvements Total

$'000 $'000 $'000 $'000

41,279 41,279 65,338 106,617
(10,748) (10,748) (23,693) (34,441)
30,531 30,531 41,645 72,176
23,923 23,923 53,005 76,928
(5,446) (5,446) (10,443) (15,889)

18,477 18,477 42,562 61,039
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Note 7D: Analysis of Property, Plant and Equipment (continued)

TABLE C - Assets under construction

Item Buildings Land & IP&E TOTAL
- Leasehold Buildings
Improvements Total
$'000 $'000 $'000 $'000
Gross value at 30 June 2005 6 6 - 6
Gross value at 30 June 2004 45 45 = 45
2005 2004
$'000 $'000
Note 7E: Other Non-Financial Assets
Prepayments 10,562 5,793
All other non-financial assets are current assets.
Note 8: Provisions
Note 8A: Employee Provisions
Wages and Salaries 11,196 13,177
Leave 58,120 45,229
Separations and redundancies 2,340 613
Aggregate employee entitlement liability 71,656 59,019
Other 160 154
Aggregate employee benefit liability and related on-costs 71,816 59,173
Employee provisions are represented by:
Current 34,135 30,335
Non-current 37,681 28,838
Total employee provisions 71,816 59,173
Note 8B: Other Provisions
Lease Incentives 4,934 66
Building make-good 7,267 1,600
Total other provisions 12,201 1,666
Other provisions are represented by:
Other provisions - current 1,855 -
Other provisions - non-current 10,346 1,600

Total other provisions 12,201 1,600
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for the year ended 30 June 2005

Note 9: Payables

Note 9A: Supplier Payables
Trade creditors

All supplier payables are current liabilities.

Settlement is usually made net 28 days.

Note 9B: Other Payables
Unearned Revenue

Surplus lease space

GST payable to ATO

Total other payables

Other payables are represented by:
Current
Non-current

Total other payables

2005 2004
$'000 $'000
26,222 12,914
1,553 1,259
1,416 4,574
103 238
3,072 6,071
1,656 1,497
1,416 4,574
3,072 6,071
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Note 10B: Restructuring

As a result of Administrative Arrangements Orders (AAO), the Department of Employment and Workplace
Relations (DEWR) assumed responsibility of the staffing resources transferred with an effective date of the
approved section 72 of the Public Service Act 1999 for the following transfers:

B Community Development Employment Projects (CDEP) and the Business Development and Assistance
Programme (BDAP), (both the grants and loans components of the programme) from Aboriginal and Torres
Strait Islander Services (ATSIS), as established in the 24 June 2004 AAO changes;

B Nine special appropriations administered under the Social Security (Administration) Act 1999 and six
administered annual appropriations from the Department of Family and Community Services (FaCS), as
established in the 26 October 2004 AAO changes; and

B Three special appropriations administered under the Social Security (Administration) Act 1999 from FaCS, as
established in the 16 December 2004 AAO changes.

As a result of a restructuring of Administrative Arrangements Orders (AAO), the department assumed full

functional responsibility for the following:

B The National Occupational Health and Safety Commission (NOHSC) was transferred to DEWR, as established .
in the 26 October 2004 AAO changes.

As a result of the restructuring of Administrative Arrangements Orders (AAO), the department relinquished

resources for the following:

B The department contributed departmental resources to the Department of Human Services, as established in
the 26 October 2004 AAO changes; and

B The department transferred the Business Development and Assistance Programme (BDAP) to Indigenous
Business Australia (IBA) with the effective date from 24 March 2005 due to the passing of the abolition
legislation of ATSIC.

There were no restructurings in 2003-04.

2005 2004

$'000 $’000

In respect of functions assumed, the net book values of assets and liabilities transferred to the department for
no consideration and recognised as at the date of transfer were:

Total assets recognised 8,234
Total liabilities recognised (13,807)
Net assets assumed (5,573)

In respect of functions relinquished, the following assets and liabilities
were transferred by the department:

Total assets relinquished (233)
Total liabilities relinquished 803
Net assets relinquished 570

Net contribution by Government as owner during the year (5,003)
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Note 10B: Restructuring (continued)
2005 2004
$'000 $'000
Departmental revenues and expenses for the full year for the functions
assumed by the department are as follows:
CDEP
Revenues
Recognised by DEWR 24,567 -
Total revenues 24,567 -
Expenses
Recognised by DEWR 24,567 -
Total expenses 24,567 -
Social Security (Administration) Act 1999
Revenues
Recognised by FaCS 313,853 -
Recognised by DEWR 621,048 -
Total revenues 934,901 -
Expenses
Recognised by FaCS 313,853 -
Recognised by DEWR 616,685 -
Total expenses 930,538 -
NOHSC
Revenues
Recognised by NOHSC 9,294 -
Recognised by DEWR 6,063 o
Total revenues 15,357 -
Expenses
Recognised by NOHSC 9,294 -
Recognised by DEWR 5,042 -

Total expenses 14,336 -
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2005 2004
$'000 $'000
Note 11: Cash Flow Reconciliation
Reconciliation of cash per Statement of Financial Position to
Statement of Cash Flows
Cash at year end per Statement of Cash Flows 5,759 7,310
Statement of Financial Position items comprising above cash:
‘Financial Asset - Cash’ 5,759 7,310
Reconciliation of net surplus to net cash from
operating activities:
Net surplus / (deficit) 30,144 8,567
Depreciation and amortisation 29,198 26,035
(Gain) / loss on disposal of assets 976 (56)
Write-down and impairment of assets 68 -
Make-good provision 5,367 -
Non cash expenses from restructuring 755 -
66,508 34,546
Change in operating assets and liabilities resulting from operating
activities (net of restructuring):
(Increase) / decrease in net receivables (35,958) 329
(Increase) / decrease in prepayments (4,453) (1,614)
Increase / (decrease) in employee provisions (463) 6,091
Increase / (decrease) in supplier payables 7,737 (5,390)
(Increase) / decrease in supplier payables (investing) (1,338) (2,451)
(Increase) / decrease in other assets - financial 283 77
Increase / (decrease) in other liabilities 5,182 1,523
Net cash from / (used by) operating activities 37,498 33,111

As a result of restructuring of administrative arrangements certain assets and liabilities were assumed while certain other assets and

liabilities were relinquished. Note 10B refers.
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Note 12: Contingent Liabilities and Assets

Quantifiable Contingencies

The Schedule of Contingencies reports liabilities as at 30 June 2005 in respect of claims for damages / costs
of $1,575,000 (2004: $147,848). The amount represents an estimate of the department’s liability based on
precedent cases. The department is defending the claims.

The schedule reports contingent assets in respect of claims for damages / costs of nil (2004: $4,109).

There were 173 open matters in the hands of the department’s legal representatives at 30 June 2005 (30 June
2004: 166). These open matters relate to a wide range of legal issues, with varying probabilities of success. The
value of contingent liabilities that are likely to be paid totals $65,000 (2004: nil); possible to be paid $1,510,000
(2004: $147,848) and remotely likely to be paid $141,500 (2004: nil).

Unquantifiable Contingencies

The value of other contingent assets likely to be received in respect to claims for damages / costs is not
quantifiable (2004: not quantifiable) and possible to be received is not quantifiable (2004: not quantifiable).

In addition to the unquantifiable contingencies listed above, the department has provided an indemnity to the
Reserve Bank of Australia against loss or damage arising from the bank acting in good faith on the instructions
given to it under the provisions of the contract for the department’s transactional banking services, any error,
mistake, fraud or negligence and any failure of the department to observe its obligations. The indemnity is

remote and not quantifiable.

The value of other contingent assets and liabilities where the likelihood of receipt or payment is remote is not
quantifiable (2004: nil).
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Note 13: Executive Remuneration

2005 2004
The number of executives who received or were due to receive total
remuneration of $100,000 or more:
$100 000 to  $109 999 2 1
$110 000 to  $119 999 4 -
$120 000 to  $129 999 8 2
$130 000 to  $139 999 3 4
$140 000 to  $149 999 4 1
$150 000 to  $159 999 7 6
$160 000 to  $169 999 6 9
$170 000 to  $179 999 4 10
$180 000 to  $189 999 9 10
$190 000 to  $199 999 9 8
$200 000 to  $209 999 9 3
$210 000 to  $219 999 4 4
$220 000 to  $229 999 4 2
$230 000 to  $239 999 2 1
$240 000 to  $249 999 2 2
$250 000 to  $259 999 1 -
$260 000 to  $269 999 1 1
$270 000 to  $279 999 - 1
$360 000 to  $369 999 - 1
$390 000 to  $399 999 1 -
The aggregate amount of total remuneration of executives shown above. $14,328,339 $12,232,448
The aggregate amount of separation and redundancy / termination
benefit payments during the year to executives shown above. $700,178 $NIL
Note 14: Remuneration of Auditors

2005 2004

$ $

Financial statement audit services are provided free of charge to the
department.
The fair value of audit services provided was: 733,000 410,000
No other services are provided by the Auditor-General.
Note 15: Average Staffing Levels

2005 2004
The average staffing levels for the department during the year were: 2,728 2,222
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Note 16: Specific Payment Disclosures

Administered

Four ‘Act of Grace’ payments were incurred during the reporting period
(2004: No payments).

217,078 waivers of amounts owing to the Commonwealth were made
pursuant to section 1237 of the Social Security Act 1991 (2004: Two
waivers made pursuant to subsection 34(1) of the Financial Management
and Accountability Act 1997).

No ex-gratia payments were made during the reporting period (2004: No
payments made).

No payments were made under the ‘Defective Administration Scheme’
during the reporting period. (2004: No payments made).

No payments were made under section 73 of the Public Service Act 1999
during the reporting period. (2004: No payments made).

Departmental

No ‘Act of Grace’ payments were incurred during the reporting period
(2004: Three payments made).

No waivers of amounts owing to the Commonwealth were made pursuant
to subsection 34(1) of the Financial Management and Accountability Act
1997 (2004: One waiver made).

No ex-gratia payments were provided for during the reporting period.
(2004: No payments made).

No payments were made under the ‘Defective Administration Scheme’
during the reporting period. (2004: No payments made).

No payments were made under section 73 of the Public Service Act 1999
during the reporting period. (2004: No payments made).

2005 2004

$ $

31,364 S
15,320,667 8,112
- 13,710

= 7,156
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Note 17B: Net Fair Values of Financial Assets and Liabilities
2005 2004
Total Aggregate Total Aggregate
Carrying Net Fair Carrying Net Fair
Amount Value Amount Value
Notes $'000 $'000 $'000 $’000

Departmental Financial Assets

Cash 6A 5,759 5,759 7,310 7,310
Accrued revenue 6C 19 19 301 301
Receivables (net) 6 78,044 78,044 38,145 38,145
Total Financial Assets 83,822 83,822 45,756 45,756

Financial Liabilities (Recognised)
Trade creditors 9A 26,222 26,222 12,914 12,914
Other payables 9B 3,072 3,072 6,071 6,071

Total Financial Liabilities
(Recognised) 29,294 29,294 18,985 18,985

Financial Liabilities (Unrecognised)

Total Financial Liabilities
(Unrecognised) - - - -

Financial Assests

The net fair values of cash and non-interest-bearing monetary financial assets approximate their carrying
amounts.

Financial liabilities

The net fair value of trade creditors and other payables are short-term in nature, approximated by their carrying
amounts.

Other provisions are not represented in schedules 17A or 17B as the carrying amounts equal the net fair value
in the current and immediately preceding reporting period and are not readily traded in organised markets in a
standard form.

Note 17C: Credit Risk Exposures

The department’s maximum exposures to credit risk at reporting date in relation to each class of recognised
financial assets is the carrying amount of those assets as indicated in the Statement of Financial Position.

The department has no significant exposures to any concentrations of credit risk.

All figures for credit risk referred to do not take into account the value of any collateral or other security.
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2005 2004
$'000 $'000

Note 18: Revenues Administered on Behalf of Government
Taxation revenues
Levies 84,613 73,176
Non-taxation revenues
Interest
Commonwealth entities 1,788 -
Total interest 1,788 -
Commonwealth Asset Recoveries
SEESA recoveries 80,420 173,135
GEERS recoveries 12,054 4,724
Total Commonwealth Asset Recoveries 92,474 177,859
Other revenue
Other fees and fines 1 -
Doubtful debt write back 85,288 160
Other 11,473 456
Total other revenue 96,762 616
Total Revenues Administered on Behalf of Government 275,637 251,651
Note 19: Expenses Administered on Behalf of Government
Grants
External entities 460,790 20,000
The nature of grants are as follows:

Expand capacity of the Indigenous Community Volunteers organisation

to involve non-government organisations and businesses matching

skilled volunteers to the needs of Aboriginal and Torres Strait Islander

communities. The funding will also provide for longer-term volunteer

placements in Indigenous communities of up to two years each. - 20,000

Community Development and Employment Projects and Business

Development and Assistance Programme. 359,131 -

Employment Assistance Progamme payments 100,762 o

Employment Innovation Fund 897 -
Total grants 460,790 20,000
Subsidies
External entities 144,920 131,084
Total subsidies 144,920 131,084
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Note 19: Expenses Administered on Behalf of Government (continued)

Personal benefits
Direct
Indirect

Total personal benefits

Suppliers
Services from Related entities
Services from External entities

Total suppliers

Total Expenses Administered on Behalf of Government

Note 20: Assets Administered on Behalf of Government

Financial Assets

Cash
Cash on hand

Total cash

[The balance of the administered cash account is non-interest bearing.]

Receivables
Goods and services receivable
Less: Provision for doubtful debts

GST receivable from the Australian Taxation Office
Personal Benefits Receivable
Less: Provision for doubtful debts - Personal Benefits

Total receivables (net)

Receivables (gross) are aged as follows:
Not overdue
Overdue by:

Less than 30 days

30 to 60 days

60 to 90 days

More than 90 days

Total receivables (gross)

2005 2004
$'000 $'000
14,065,801 57,780
187,392 62,609
14,253,193 120,389
70,702 -
1,548,260 1,138,382
1,618,962 1,138,382
16,477,865 1,409,855
3,010 13,926
3,010 13,926
25,634 28,449
(512) (352)
25,122 28,097
18,871 14,034
843,846 -
(236,249) .
607,597 -
651,590 42,131
57,045 42,011
10,445 61
8,698 20
8,156 8
804,007 383
888,351 42,483
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Notes to and forming part of the Financial Statements

for the year ended 30 June 2005

Note 20: Assets Administered on Behalf of Government (continued)

The provision for doubtful debts is aged as follows:
Not overdue
Overdue by:

Less than 30 days

30 to 60 days

60 to 90 days

More than 90 days

Total provision for doubtful debts

Investments
Commonwealth authorities
- Comcare
- NOHSC

Total investments
Total financial assets

Non-financial Assets
Prepayments
International Labour Organisation membership

Total non-financial assets

Total Assets Administered on Behalf of Government

Note 21: Liabilities Administered on Behalf of Government

Suppliers
Trade creditors

Total suppliers

All creditors are entities that are not part of the Australian
Government. Settlement is usually made net 30 days.

Subsidies
Subsidies

Personal benefits payable
Personal benefits payable - direct
Personal benefits payable - indirect

Total Personal Benefits Payable
Other payables
GST annotation loan
Total other payables
Total payables

Total Liabilities Administered on Behalf of Government

All liabilities are expected to be settled within 12 months of balance date.

291

2005 2004
$'000 $'000
3,747 -
2,916 6
2,435 1
2,287 1
225,376 344
236,761 352
1,009 1,009

(684) (684)

325 325
654,925 56,382
65,691 -
3,185 3,014
68,876 3,014
723,801 59,396
77,339 67,885
77,339 67,885
16,856 13,980
315,840 2,223
8,939 14,398
324,779 16,621
15,682 10,892
15,682 10,892
434,656 109,378
434,656 109,378

s|epueuly

S910N



292 Department of Employment and Workplace Relations Annual Report 2004—-05

s|eueuldy

S910N

Notes to and forming part of the Financial Statements
for the year ended 30 June 2005

2005 2004
$'000 $'000

Note 22: Administered Reconciliation Table
Opening administered assets less administered liabilities
as at 1 July (49,982) (286,017)
Plus: Administered revenues 275,637 251,651
Less: Administered expenses (16,477,865) (1,409,855)
Administered transfers to / from Australian Government:
Appropriation transfers from OPA

Annual appropriations administered expenses 16,934,954 1,616,218

Administered assets and liabilities appropriations 8,044 -

Adjustment for EESS receivable 2 -
Cash transfers to other agencies’ administered bank accounts

Transfers to Centrelink (14,360,764) =
Payments by other agencies on behalf of the department

Centrelink administered payments 14,360,764 -
Transfers to OPA (442,251) (226,099)
Movement in GST and Annotation Loan (4,773) 4,120
Restructuring 45,379 -
Closing administered assets less administered liabilities
as at 30 June 289,145 (49,982)

Note 23: Administered Contingent Liabilities and Assets
Quantifiable Administered Contingencies

Quantifiable Administered Contingencies that are not remote are disclosed in the Schedule of Administered Items
as Quantifiable Administered Contingencies.

Contingent liabilities and assets are substantially comprised of respective estimated payments and recoveries in

relation to Special Employee Entitlements Scheme for Ansett Group Employees (SEESA) and dividends for General
Employee Entitlements and Redundancy Scheme (GEERS).

Unquantifiable Administered Contingencies

At 30 June 2005, the department had a number of legal claims against it. The department has denied liability and
is defending the claims. It is not possible to estimate the amounts of any eventual payment that may be required
in relation to these claims.

In addition, there are currently a number of cases before both the Administrative Appeals Tribunal (AAT) and the
Social Security Appeals Tribunal (SSAT) for which the outcomes are not yet known or able to be quantified.
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Note 24: Administered Investments

The department administers assets on behalf of the Commonwealth in the following Authorities:
— Comcare; and
— The National Occupational Health and Safety Commission (NOHSC).

The principal activities of each of the department’s administered investments are as follows:
— Comcare - the minimisation of human and financial costs in relation to workplace injury in

Commonwealth employment; and

— NOHSC - the organisation and coordination of national efforts to prevent workplace death, injury and

disease in Australia.

Note 25: Restructuring

As a result of a restructuring of Administrative Arrangements Orders (AAO), the department assumed

responsibility from the date of the AAO for special appropriations and the date of the section 32 transfer for

annual appropriations, for the following transfers:

B Community Development Employment Projects (CDEP) and the Business Development and Assistance
Programme (BDAP), (both the grants and loans components of the programme) from Aboriginal and
Torres Strait Islander Services (ATSIS), as established in the 24 June 2004 AAO changes;

W Six administered annual appropriations administered under the Social Security (Administration) Act
1999 and from the Department of Family and Community Services (FaCS), as established in the 26 October

2004 AAO changes, consisting of:
a) Employment Assistance and Other Services;
b) Green Corps;
c) Job Placement, Employment and Training Programme;
d) Payment to Voluntary work agencies;
e) Personal Support Programme; and

f) Rehabilitation Services.

B Nine special appropriations administered under the Social Security (Administration) Act 1999 and six
administered annual appropriations from the Department of Family and Community Services (FaCS), as
established in the 26 October 2004 AAO changes, consisting of:

a) Disability Support pension;

b) Mature Age allowance;

c) Mobility allowance;

d) Newstart allowance;

e) Parenting payment (partnered);
f) Parenting payment (single);

g) Pensioner Education supplement;
h) Sickness allowance; and

i) Youth allowance.
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Note 25: Restructuring (continued)
W Three special appropriations administered under the Social Security (Administration) Act 1999 from FaCS, as
established in the 16 December 2004 AAO changes, consisting of:
a) Partner allowance (benefit);
b) Partner allowance (pension); and

c) Widow allowance.

As a result of the restructuring of Administrative Arrangements Orders (AAO), the department relinquished the

following:

B The department transferred the Business Development and Assistance Programme (BDAP) to Indigenous
Business Australia (IBA) with the effective date from 24 March 2005 due to the passing of the abolition
legislation of ATSIC.

There were no restructurings in 2003-04.

2005 2004

$'000 $'000

In respect of functions assumed, the net book values of administered assets and liabilities transferred to the
department for no consideration and recognised as at the date of transfer were:

Total assets recognised 817,732 -
Total liabilities recognised (745,352) -
Net assets assumed 72,380 °

In respect of functions relinquished, the following assets and liabilities were transferred by the department:
Total assets relinquished (27,001) =
Total liabilities relinquished - -

Net assets relinquished (27,001) -

Net increase in administered net assets during the year 45,379 -
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Note 25: Restructuring (continued)
2005 2004
$'000 $'000
Administered revenues and expenses for the full year for the functions assumed by the department are
as follows:
CDEP
Revenues
Recognised by DIMIA 177,717 -
Recognised by DEWR 358,717 -
Total revenues 536,434 -
Expenses
Recognised by DIMIA 177,717 -
Recognised by DEWR 355,035 -
Total expenses 532,752 -

Social Security (Administration) Act 1999

Revenues

Recognised by FaCS 7,020,639 -
Recognised by DEWR 14,579,241 -
Total revenues 21,599,880 -
Expenses

Recognised by FaCS 7,020,639 -
Recognised by DEWR 14,155,803 -
Total expenses 21,176,442 -
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Note 26B: Net Fair Values of Administered Financial Assets and Liabilities
2005 2004
Total Aggregate Total Aggregate
Carrying Net Fair Carrying Net Fair
Amount Value Amount Value
Notes $'000 $'000 $'000 $'000
Administered Financial Assets
Administered bank account 20 3,010 3,010 13,926 13,926
Receivables (net) 20 651,590 651,590 42,131 42,131
Investments 20 325 325 325 325
Total Financial Assets 654,925 654,925 56,382 56,382
Financial Liabilities (Recognised)
Trade creditors 21 77,339 77,339 67,885 67,885
Subsidies payable 21 16,856 16,856 13,980 13,980
GST annotation loan 21 15,682 15,682 10,892 10,892
Personal benefits payable
- indirect 21 8,939 8,939 14,398 14,398
Personal benefits payable - direct 21 315,840 315,840 2,223 2,223

Total Financial Liabilities
(Recognised) 434,656 434,656 109,378 109,378

Financial Liabilities

(Unrecognised)

Total Financial Liabilities

(Unrecognised) - - - -

Financial Assets

The net fair values of cash and non-interest bearing monetary financial assets approximate their carrying
amounts.

Financial Liabilities

The net fair value for trade creditors and other financial liabilities are short-term in nature and are approximated
by their carrying amounts.

Note 26C: Credit Risk Exposure

The Government’s maximum exposures to credit risk at reporting date in relation to each class of recognised
administered financial assets is the carrying amount of those assets as indicated in the Schedule of Administered
Items.

The Government has no significant exposures to any concentration of credit risk.

All figures for credit risk referred to do not take into account the value of any collateral or other security.
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Notes to and forming part of the Financial Statements
for the year ended 30 June 2005

Note 27C: Acquittal of Authority to Draw Cash from the Consolidated Revenue Fund - Special
Appropriations (Unlimited Amount)

2005 2004
Legislation: Social Security Administration Act 1999
Outcome 1
$ $

Purpose: To enable the payment of income support payments

All transactions under this Act are recognised as administered items

Cash payment made during the year 14,360,763,916 -
Refunds credited (net) (FMAA s30) - Section 30 receipts have been

determined by reference to the Government Direct Entry System (GDES)

returns which have been reissued during the year. All other receipts have

either been netted off payments or returned to the Official Public Account. 9,559,618 -
Total charged to appropriation 14,370,323,534 -
Budget estimate 14,326,616,000 -
Legislation: Coal Mining Industry (Long Service Leave Funding) 2005 2004
Act 1992
Outcome 2
$ $

Purpose: Management of the long service leave entitlements of the Coal Mining Industry
All transactions under this Act are recognised as administered items.

Cash payment made during the year 83,398,340 71,138,274
Budget estimate 79,704,000 66,600,000
2005 2004

Legislation: Judicial and Statutory Officers (Remuneration and
Allowances) Act 1984 (Refer to the Attorney General’s Department
2004-05 Annual Report for actual drawing amounts against these special Outcome 2
appropriations). $ $
Purpose: To provide for the remuneration and allowances of holders and judicial offices, Secretaries of Departments
and holders of public offices, Senators and Members of the House of Representatives, Ministers and office holders
of the Parliament and related matters.

This special appropriation is administered by the Department of Employment and Workplace Relations, but the
department does not draw on the appropriation for this Act.

Cash payment made during the year = -

Budget estimate - -

s|epueuly
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Notes to and forming part of the Financial Statements
for the year ended 30 June 2005

Note 27C: Acquittal of Authority to Draw Cash from the Consolidated Revenue Fund - Special

Appropriations (Unlimited Amount) (continued)

Legislation: Remuneration and Allowances Act 1990 (Refer 2005
to the Department of the Senate and Department of the House of

Representatives financial statements for 2004-05 for actual drawing O —

$

amounts against these special appropriations).

2004

Purpose: To provide for the remuneration and allowances of holders and judicial offices, Secretaries of
Departments and holders of public offices, Senators and Members of the House of Representatives, Ministers and

office holders of the Parliament and related matters.

This special appropriation is administered by the Department of Employment and Workplace Relations, but the

department does not draw on the appropriation for this Act.

Cash payment made during the year -

Budget estimate -

Legislation: Remuneration Tribunals Act 1973 (Refer to the 2005
Department of Finance and Administration financial statements
for 2004-05 for actual drawing amounts against these special e B
appropriations).

$

Purpose: To inquire into, and determine or provide advice on, remuneration and related matters.

2004

This special appropriation is administered by the Department of Employment and Workplace Relations, but the

department does not draw on the appropriation for this Act.
Cash payment made during the year -
Budget estimate -

Totals for unlimited special appropriations

Payments made 14,453,721,874

71,138,274

Budget estimate 14,406,320,000

66,600,000
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Note 27D: Acquittal of Authority to Draw Cash from the Consolidated Revenue Fund - Special

Appropriations (Limited Amount)

Legislation: Air Passenger Ticket Levy (Collection) Act 2001

2005

Outcome 2

$

2004

Purpose: To provide a safety net arrangement for former employees of the Ansett Group of Companies.

All transactions under this Act are recognised as administered items. Appropriation limited to $500,000,000

Balance carried forward from previous year

Appropriation for reporting period

Available for payments

Payment made

Balance carried to the next period

Totals for limited special appropriations

Represented By:
Appropriation Available

Note 27E: Special Accounts

Other Trust Monies
Legal Authority: Financial Management and Accountability Act 1977; section 20

251,100,314 330,983,726

204,000 790,000

251,304,314 331,773,726
(12,030) (80,673,412)

251,292,284 251,100,314
251,292,284 251,100,314

2005 2004

$ $

Purpose: for the receipt of monies temporarily held on trust or otherwise for the benefit of a person other than

the Commonwealth

This account is non-interest bearing.
Balance carried from previous year
Other Receipts

Available for payments
Payments made to suppliers

Balance carried to next year

Represented by:
Cash transferred to the Official Public Account

Total

206,418 162,956
48,463 92,694
254,881 255,650
(30,971) (49,232)
223,910 206,418
223,910 206,418
223,910 206,418

s|epueuly
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Notes to and forming part of the financial statements
for the year ended 30 June 2005

Note 27E: Special Accounts (continued)
2005 2004
$ $

Employee Entitlements Support Scheme/General Employee Entitlements and Redundancy Scheme
Legal Authority: Financial Management and Accountability Act 1997, section 20

Purpose: For the expenditure in connection with payments on behalf of the Government.

This account is non-interest bearing.

Balance carried from previous year 461,601 14,345,425
Other Receipts - 659,466
Available for payments 461,601 15,004,891
Payments made to Suppliers (1,996) -
Transfer to the OPA - (14,543,290)
Balance carried to next year 459,605 461,601
Represented by:

Cash 459,605 461,601
Total 459,605 461,601

Seafarers’ Rehabilitation and compensation Levy Act 1992

Legal Authority: Financial Management and Accountability Act 1997; section 20

Purpose: For the expenditure in connection with payments on behalf of the Government.
This account is non-interest bearing.

Balance carried from previous year - 225,736
Other receipts - 2,129
Available for payments - 227,865
Account transferred to Comcare - (227,865)

Balance carried to next year - -

Represented by:
Cash - -

Total - =

This account was transferred to Comcare on 1 July 2003.

Note 28: Comcare account

This account holds monies advanced to Department of Employment and Workplace Relations by COMCARE for
the purpose of distributing compensation payments made in accordance with the Safety Rehabilitation and
Compensation Act 1998. The Department of Employment and Workplace Relations makes payments against
accrued sick leave entitlements pending determination of an employee’s claim and recovers the payments from
the monies in the account.

2005 2004
$'000 $'000
Balance carried forward from previous year 9 (25)
Receipts during the year 274 163
Available for payments 283 138
Payments made (244) (129)

Balance carried forward to next year held by the entity 39 9
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