PORTFOLIO
BUDGET STATEMENTS
2006-07

EMPLOYMENT AND WORKPLACE RELATIONS
PORTFOLIO

BUDGET INITIATIVES AND EXPLANATIONS OF
APPROPRIATIONS SPECIFIED BY OUTCOMES AND OUTPUTS BY AGENCY

BUDGET RELATED PAPER NO. 1.6



© Commonwealth of Australia 2006
ISBN 0642326088

This work is copyright. Apart from any use as permitted under the Copyright Act 1968,
no part may be reproduced by any process without prior written permission from the
Commonwealth. Requests and inquiries concerning reproduction and rights should be
addressed to the Commonwealth Copyright Administration, Attorney General’'s
Department, Robert Garran Offices, National Circuit, Barton ACT 2600 or posted at
http://www.ag.gov.au/cca

Printed by Canprint Communications Pty Ltd
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Minister Assisting the Prime Minister for the Public Service

Senator the Hon Paul Calvert
President of the Senate
Australian Senate

Parliament House
CANBERRA ACT 2600

The Hon David Hawker MP
Speaker

House of Representatives
Parliament House
CANBERRA ACT 2600

Dear Mr President
Dear Mr Speaker

I hereby submit Portfolio Budget Statements in support of the 2006-07 Budget
for the Employment and Workplace Relations Portfolio.

The Portfolio Budget Statements set out:

e the outcomes and outputs developed for the portfolio;

e the portfolio’s administered items;

e information on budget measures affecting portfolio outcomes; and

e the performance indicators and evaluations to be used to assess
performance against portfolio outcomes.

| present these statements by virtue of my Ministerial responsibility for
accountability to the Parliament and, through it, the public.

Yours sincerely

KEVIN ANDREWS
5 May 2006

Parliament House Canberra ACT 2600 Telephone (02) 6277 7320 Facsimile (02) 6273 4115
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User Guide
USER GUIDE

Purpose of the Portfolio Budget Statements

The purpose of the 2006-07 Portfolio Budget Statements (PB Statements) is to inform
Senators and Members of Parliament of the proposed allocation of resources
to Government outcomes by agencies within the portfolio. Agencies receive resources
from the annual appropriations bills, special appropriations, standing appropriations
(including special accounts), and revenue from other sources.

A key role of the PB Statements is to facilitate the understanding of proposed annual
appropriations in Appropriation Bills No. 1 and No. 2 2006-07 (or Appropriation Bill
[Parliamentary Departments] No. 1 2006-07 for the parliamentary departments). In this
sense the PB Statements are officially Budget Related Papers and are declared by the
Appropriation Bills to be ‘relevant documents’ to the interpretation of the Bills
according to section 15AB of the Acts Interpretation Act 1901.

The PB Statements provide information, explanation and justification to enable
Parliament to understand the purpose of each outcome proposed in the Bills.

As required under section 12 of the Charter of Budget Honesty Act 1998, non-general
government sector entities are not consolidated into the Commonwealth general
government sector fiscal estimates, accordingly, these entities are not reported in the
PB Statements.

viii
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How to read the PB Statements

The PB Statements are presented in three sections, aligned in several ways to the
Budget Papers, as outlined below.

Part Description

User Guide to the Portfolio Budget Statements

An introduction, explaining the purpose of the PB Statements, the structure of the document,
and styles and conventions used.

Portfolio Overview

A brief overview of the portfolio. Portfolio outcomes are depicted in a chart outlining the structure
of the outcomes to which the portfolio contributes. This includes a table for Australian Indigenous
Expenditures for the portfolio.

Agency Budget Statements
For each agency within the portfolio, a budget statement is presented in five sections:

Section 1: Overview A brief overview of the agency.

Section 2: Resources A reconciliation of agency resourcing information from the
2005-06 Mid-Year Economic and Fiscal Outlook to the
2006-07 Budget. Includes key changes to the agency’s estimates
and a table of appropriations and other revenue sources for both
administered and departmental appropriations.

Section 3: Outcomes A brief description of the agency’s outcomes and, where applicable,
Budget measures in summary form. Details the contribution of the
agency’s outputs to the outcome, performance information for the
outcome(s), outputs and administered activities, and planned
evaluations. Notes upcoming competitive tendering and contracting
that is of a material or sensitive nature. Links the resources
appropriated and their application to the agency’s outputs and
to Administered items.

Section 4: Other Includes purchaser-provider and cost recovery components.
reporting requirements
Section 5: Budgeted The agency’s budgeted financial statements in accrual format,

financial statements covering the budget year, the preceding year and three out-years.

Acronyms Alphabetical guide to the acronyms used.
Glossary Explains key terms.
Index Alphabetical guide to the PB Statements.
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PB STATEMENTS AND BUDGET PAPERS

Comprehensive information on all government decisions announced in the Budget
are in Budget Paper No. 2, Budget Measures 2006-07. The PB Statements include Budget
appropriations for this Budget in each agency’s Table 2.2, 2006-07 Budget Measures.

The following chart shows the parts of PB Statements which relate to specific Budget

papers.
Budget Paper

Budget Paper No. 1: Budget Strategy and Outlook

Statement 1: Fiscal Strategy and Budget Priorities
Overview of the fiscal and economic outlook

Statement 2: Fiscal Outlook
Budget aggregates and variations to the fiscal balance
estimates

Statement 10: AAS Financial Statements
Accrual financial statements for the general
government sector

Budget Paper No. 2: Budget Measures

Budget revenue, expense and capital measures

Budget Paper No. 3: Federal Financial Relations

Information on the Australian Government’s relations
with States, Territories and local government,
in particular, Specific Purpose Payments (SPPs)

Budget Paper No. 4: Agency Resourcing

Resourcing for Australian Government agencies,
including Appropriation Bills

PB Statements

User Guide

Portfolio Overview
Portfolio structure

Agency Budget Statements
Section 1: Agency overview
Section 2: Agency resources for
2006-07

Agency Budget Statements

Section 2: Agency resources for
2006-07

Agency Budget Statements

Section 5: Agency budgeted financial

statements

Agency Budget Statements

Section 2: Agency resources for
2006-07

Agency Budget Statements

Section 2: Agency resources for
2006-07
Section 3: Agency outcomes

Agency Budget Statements

Section 2: Agency resources for
2006-07
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Departmental and Administered items

Under the Australian Government’s accrual-based budgeting framework, and
consistent with Australian Accounting Standards, transactions that agencies decide
(departmental transactions) are separately budgeted for and reported on from
transactions agencies make on behalf of others (administered transactions). This
ensures that the transactions decided by agencies are reported separately from other
transactions in their accounts.

Departmental items

Assets, liabilities, revenues and expenses in relation to an agency or authority that are controlled
by the agency. Departmental expenses include employee and supplier expenses and other
administrative costs which are incurred by the agency in providing its goods and services.

Administered items

Revenues, expenses, assets and liabilities that are managed by an agency or authority on behalf
of the Government according to set Government directions. Administered expenses include
subsidies, grants and personal benefit payments and Administered revenues include taxes,

fees, fines and excises.

Appropriations in the accrual budgeting framework

In the accrual budgeting framework, separate annual appropriations are provided for:

. departmental price of outputs appropriations: representing the Government’s
funding for outputs from agencies;

. departmental capital appropriations for investments by the Government
for either additional equity or loans to agencies or payments from previous
years’ outputs;

. administered expense appropriations: for the estimated administered expenses
relating to an existing outcome, a new outcome or a Specific Purpose Payment
to the States and Territories; and

. administered capital appropriations for increases in administered equity
through funding non-expense administered payments.

Special appropriations fund the majority of payments from the Consolidated Revenue
Fund (especially those that are entitlement driven or involve transfers to State
governments). The appropriation framework is discussed further in the introduction
to Budget Paper No. 4, Agency Resourcing 2006-07.

Xi
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Components of agency financial statements

Reporting requirements for budgeted financial statements differ between agencies
(for example, according to whether the agency participates in administered
transactions). Therefore, not all agencies are required to report against all schedules.

The budgeted financial statements contain the estimates prepared in accordance with
the requirements of the government’s financial budgeting and reporting framework,
including the principles of the Australian Accounting Standards and Statements
of Accounting Concepts, as well as specific guidelines issued by the Department
of Finance and Administration. They show the planned financial performance for the
2006-07 Budget year and each of the forward years from 2007-08 to 2009-10.
The statements also include the estimated actual for 2005-06 for comparative purposes.

The schedules included in the budgeted financial statements for 2006-07 are as follows.

Schedule

Budgeted departmental income statement

Budgeted departmental balance sheet

Budgeted departmental statement of cash
flows

Budgeted departmental statement of
changes in equity — summary of
movement

Departmental capital budget statement

Departmental property, plant, equipment
and intangibles — summary of movement

Xii

Purpose

Shows the expected financial results for the
agency. ldentifies full accrual expenses and
revenues, which highlights whether the agency
is operating at a sustainable level.

The financial position of the agency. It helps
decision makers to track the management
of assets and liabilities.

Provides information on the extent and nature
of cash flows by categorising them into
expected cash flows from operating activities,
investing activities and financing activities.

This is a new statement for Portfolio Budget
Statements that represents the movement
of parent entity (the Commonwealth) interest
in the agency. The statement has been
prepared to reflect the net operating result,
movements of capital return and additional
capital injections from the Commonwealth.

Shows all planned departmental capital
expenditure (capital expenditure on
non-financial assets), whether funded through
capital appropriations for additional equity

or borrowings, or from funds from internal
sources.

Shows budgeted acquisitions and disposals
of non-financial assets during the Budget year.



Schedule

Schedule of budgeted income and
expenses administered on behalf of
government

Schedule of budgeted assets and liabilities
administered on behalf of government

Schedule of budgeted administered cash
flows

Schedule of administered capital budget
Schedule of administered property, plant,

equipment and intangibles — summary of
movement

Xiii

User Guide

Purpose

Identifies the main revenues and expenses
administered on behalf of government.

Shows the assets and liabilities administered
on behalf of government.

Shows cash flows administered on behalf
of government.

Shows details of planned administered capital
expenditure.

Discloses details of movements in
administered non-financial assets.
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Abbreviations and conventions

The following notation may be used:

NEC/nec not elsewhere classified
- nil
not zero, but rounded to zero

na not applicable (unless otherwise specified)
nfp not for publication

$m $ million

$b $ billion

Figures in tables and in the text may be rounded. Figures in text are generally rounded
to one decimal place, whereas figures in tables are generally rounded to the nearest
thousand. Discrepancies in tables between totals and sums of components are due
to rounding.

Enquiries

Should you have any enquiries regarding this publication please contact Vanessa
Graham, Chief Financial Officer, in the Department of Employment and Workplace
Relations on (02) 6121 6725.

A copy of this document can be located on the Australian Government Budget website
at http//www.budget.gov.au

Xiv
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Portfolio overview

PORTFOLIO OVERVIEW

EMPLOYMENT AND WORKPLACE RELATIONS

PORTFOLIO RESPONSIBILITIES
This document provides information about the Employment and Workplace Relations
portfolio which comprises the Department of Employment and Workplace Relations

(DEWR), and the following statutory agencies:

) The Office of the Australian Building and Construction Commissioner (ABCC);

. Australian Fair Pay Commission Secretariat (AFPC);

. Australian Industrial Relations Commission and Australian Industrial Registry
(AIRC/AIR);

. Comcare, the Safety, Rehabilitation and Compensation Commission (SRCC),
and the Seafarers’ Safety, Rehabilitation and Compensation Authority (Seacare
Authority);

o Equal Opportunity for Women in the Workplace Agency (EOWA);
. Indigenous Business Australia (IBA); and
) Office of Workplace Services (OWS).

The Office of the Employment Advocate (OEA), although not a statutory agency,
operates as a separate entity within the department.

Figures 2 and 3 (pages 13 and 14) show a break up of resources (administered and
departmental) across the agencies within the Employment and Workplace Relations
portfolio.
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PORTFOLIO MISSION AND GOALS

Department

The department’'s aims are to maximise the ability of working age Australians
to participate actively in the workforce and improve the productive performance
of enterprises in Australia.

To do this, the department provides the Government with high quality advice

and services to achieve three outcomes:

. efficient and effective labour market assistance;

o higher productivity, higher pay workplaces; and

. increased workforce participation.

These outcomes:

. are integrally linked to the achievement of broader government economic
performance, employment and social goals;

. contribute substantially to other government policy measures directed towards
sustaining a fundamentally sound economy that is better able to adjust
to external shocks, and designed to increase” Welfare-to-Work” incentives;

. are based on the knowledge that there is a direct link between the quality
of workplace relations and employment;

. have an impact on communities, organisations, businesses and individuals
in metropolitan, regional and remote areas;

. incorporate equity considerations in policy development, and through the way
the department’s programmes and services are implemented;

. reflect the mutual benefits of providing businesses, employers, employees and
job seekers with access to electronic services delivered through the Internet,
telephone, and touch screen kiosks; and

. recognise the requirements for further reform to create competitive workplaces.
The department is committed to building a high performing organisation, and places
importance on:
o Our Ministers as key customers
. Serving our key clients on behalf of our Ministers

- Job seekers

- Indigenous communities

- Employers and employees

. High standards of performance and accountability
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. Effective people management
o Learning
. Striving to make a difference

The department’s key behaviours stem directly from these values:
Responsiveness
Ethics and integrity
Service to Ministers and clients
Professionalism
Enthusiasm
Creativity

Teamwork
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PORTFOLIO AGENCIES
The Office of the Australian Building and Construction Commissioner

The Office of the Australian Building and Construction Commissioner
was established on 1 October 2005 by the Building and Construction Industry
Improvement Act 2005. It is an independent statutory body responsible for investigating
and prosecuting breaches of the Building and Construction Industry Improvement Act
2005 and the Workplace Relations Act 1996 in relation to the building and construction
industry.

The Australian Building and Construction Commission (ABCC) has prime
responsibility for the following matters in respect to the building and construction
industry:

o investigating suspected contraventions of the Building and Construction Industry
Improvement Act 2005, the Workplace Relations Act 1996, workplace agreements,
orders and awards;

o instituting proceedings against industry participants contravening the relevant
Acts, agreements, orders and awards;

. intervening in matters before the Australian Industrial Relations Commission
or the courts that involve an industry participant or building work;

. monitoring, promoting and securing compliance with the National Code;

. providing advice and assistance to industry participants regarding their rights
and obligations;

. disseminating information about the relevant Acts and the National Code, and
promoting appropriate standards of conduct by industry participants; and

o if appropriate, referring matters to other Commonwealth, State or Territory
bodies including the Australian Competition and Consumer Commission,
the Australian Taxation Office and the Australian Federal Police.

Australian Fair Pay Commission Secretariat

The Australian Fair Pay Commission (AFPC) was established in December
2005 by the Workplace Relations Amendment (Work Choices) Act 2005. It is an
independent statutory body responsible for setting federal minimum and award
classification wages to promote the economic prosperity of the people of Australia.
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Specifically, the Australian Fair Pay Commission:
. adjusts the federal minimum wage;

. determines and adjusts minimum classification rates of pay in Australian Pay
and Classification Scales;

. determines and adjusts federal minimum wages for juniors, trainees (including
school based apprentices) and employees with disabilities;

. determines and adjusts minimum wages for piece workers; and

. determines and adjusts casual loadings.

In giving effect to its primary objective, the Australian Fair Pay Commission
will consider:

. the capacity for the unemployed and low paid to obtain and remain in
employment;

. employment and competitiveness across the economy;

. providing a safety net for the low paid; and

. providing minimum wages for junior employees, and employees to whom

training arrangements apply and employees with disabilities that ensure those
employees are competitive in the labour market.

Australian Industrial Relations Commission

The principal function of the Australian Industrial Relations Commission (AIRC)
is to give effect to the legislative framework for co-operative workplace relations which
promotes the economic prosperity and welfare of the people of Australia.

Australian Industrial Registry

The mission of the Australian Industrial Registry (AIR) is to facilitate the operation
of the Australian workplace relations system. To carry out its mission, the Registry
seeks to achieve the following goals:

o provide effective administrative support to the Australian Industrial Relations
Commission to assist it to meet the objectives of the Workplace Relations Act 1996;

. provide clients of the Australian Industrial Relations Commission/Australian
Industrial Registry with efficient, effective and timely services that facilitate the
objectives of the Workplace Relations Act 1996;
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. comply with a regulatory framework and requirements both in relation to the
Workplace Relations Act 1996 and the public service environment; and

o provide Parliament and the Australian public with a service that is accountable
and performed impartially.

Comcare and the Safety, Rehabilitation and Compensation Commission
and Seafarers’ Safety Rehabilitation and Compensation Authority

Comcare

Comcare works in partnership with its customers to reduce the human and financial
costs of workplace injuries and disease in the Commonwealth jurisdiction. Comcare
achieves this through:

. safe and healthy workplaces;
. early and safe return to work; and

o cost effective and fair compensation.

The Safety, Rehabilitation and Compensation Commission

The Safety, Rehabilitation and Compensation Commission (SRCC) seeks improvement
in occupational health and safety, rehabilitation and workers” compensation in the
Commonwealth jurisdiction by:

. setting targets to improve health and safety standards in workplaces;

. monitoring performance in relation to occupational health and safety,
rehabilitation and compensation; and

J providing advice to the Minister on issues relating to improving occupational
health and safety, rehabilitation and workers” compensation.

Seafarers’ Safety, Rehabilitation and Compensation Authority

The Seafarers’ Safety, Rehabilitation and Compensation Authority (Seacare Authority)
aims to minimise the human and financial costs of workplace injury in the Australian
maritime industry. The Seacare Authority pursues this objective by:

. working with the industry to provide safe and healthy workplaces;

) promoting a fair, efficient and effective scheme of rehabilitation, return to work
and compensation for maritime industry employees including managing
efficiently the Seafarers” Safety Net Fund; and
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o providing advice to the Minister on issues relating to improving occupational
health and safety, rehabilitation and workers” compensation.

Equal Opportunity for Women in the Workplace Agency

The Equal Opportunity for Women in the Workplace Agency’s (EOWA) vision
is to create an Australia where women in the workplace can achieve their greatest
potential. The Agency’s mission is to inspire Australian employers to create
workplaces where all women feel valued and fully able to contribute by:

. providing unique leading edge knowledge and solutions;
o building strategic alliances and partnerships; and
. engaging community debate to increase the rate of change.

The planned outcome is equality of opportunity in employment for women.

Indigenous Business Australia

Indigenous Business Australia’s (IBA) vision is for a nation in which Indigenous
peoples share equitably in commercial and economic outcomes and for Indigenous
Business Australia to make a significant contribution to that outcome. Indigenous
Business Australia was established by the Aboriginal and Torres Strait Islander
Commission Amendment Act 2001, which came into effect on 17 April 2001. Indigenous
Business Australia extends the role of the former Aboriginal and Torres Strait
Commercial Development Corporation (CDC).

Indigenous Business Australia was originally created to assist and enhance Aboriginal
and Torres Strait Islanders” economic advancement, primarily through facilitating
Aboriginal and Torres Strait Islander equity involvement in sound commercial
ventures. Under the enabling legislation, Indigenous Business Australia is required to
meet this role by accumulating and using a substantial capital asset. The Act
specifically requires that Indigenous Business Australia engages in commercial
activities.

With the passage of the Aboriginal and Torres Strait Islander Act 2005 in March 2005,
Indigenous Business Australia’s responsibilities were expanded to include two new
programmes. These programmes provide home loans and business loans together with
business development assistance.

The Home Ownership Programme provides concessional loans to low income
Indigenous Australians and their families in order that they might purchase or
construct a home. The Programme can also provide loans to assist in essential repairs
or improvements.
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The Business Development Programme provides concessional business loans and in
certain circumstances business grants. The Programme also meets costs associated
with the assessment of loan applications, the provision of aftercare to borrowers and
general mentoring support for Indigenous people in business. The programme also
supports the cost of research to improve knowledge on regional economic
circumstances which would impact on small business viability.

An additional programme was subsequently created as part of the 2005-06 Portfolio
Additional Estimates process. The Home Ownership on Indigenous Land Programme
will provide subsidised loan and grant packages secured by a mortgage over a long-
term sub-lease and supported by a guarantee from the local Indigenous Community
Housing Organisation or other suitable guarantor.

Office of Workplace Services

The Office of Workplace Services works to ensure the rights and obligations
of workers and employers under the Workplace Relations Act 1996 (the Act)
are understood and enforced fairly.

The Office of Workplace Services provides advice and assistance to employers,
workers and organisations about compliance and enforcement under the Act.

The Office of Workplace Services has increased powers to enforce compliance with
workplace agreements and awards, including former State instruments, the Australian
Fair Pay and Conditions Standard, and the requirements of the Act generally.
Employees and employers will be able to bring claims to the independent agency for
assistance with enforcement and, if necessary, prosecution for breach. In addition,
Office of Workplace Services workplace inspectors will undertake an increased
number of targeted education and compliance campaigns to further protect the rights
of workers and to inform employers of their obligations.

APPROPRIATIONS AND VARIATIONS AT THE PORTFOLIO LEVEL

Employment and Workplace Relations portfolio appropriations for 2006-07 are
estimated to be $26.9 billion, an increase of $1.0 billion from the 2005-06 Portfolio
Budget Statements. Administered appropriations account for 94 per cent of portfolio
appropriations and primarily comprise income support payments for working age
individuals and outcome payments, made under the Job Network programme. The
remaining 6 per cent of portfolio appropriations are departmental appropriations,
which are provided to fund departmental and service delivery activities.

10
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There have also been a number of machinery of government changes affecting the
structure of the portfolio since the 2006-06 Portfolio Budget Statements, they include:

. the Stevedoring Industry Finance Committee (SIFC) being transferred to the
Employment and Workplace Relations portfolio from the Transport and
Regional Services portfolio in July 2005;

o the Office of the Australian Building and Construction Commissioner being
established on 1 October 2005;

. the Australian Fair Pay Commission Secretariat (AFPC) being established in
December 2005;

o the National Occupational Health and Safety Commission (NOHSC) being
abolished on 1 January 2006; and

o the Office of Workplace Services (OWS) being established on 27 March 2006.

11
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Figure 1: Portfolio structure and outcomes

Portfolio Minister
The Hon Kevin Andrews, Employment & Workplace Relations
Minister Assisting the Prime Minister for the Public Service

The Hon Dr Sharman Stone, Minister for Workforce Participation

Department of Employment and Workplace Relations
Secretary:
Dr Peter Boxall

Outcome 1: Efficient and effective labour market assistance
Outcome 2: Higher productivity, higher pay workplaces
Outcome 3: Increased workforce participation

The Office of the Employment Advocate
Employment Advocate:
Peter Mcllwain

The OEAis a separate entity within the
department contributing to Outcome 2

Australian Fair Pay Commission Secretariat
Director: Jennifer Taylor

Outcome 1: Set federal minimum and classification
w ages to promote the economic prosperity of the
people of Australia

Australian Industrial Relations
Commission/Australian Industrial Registry
Acting Industrial Registrar: Terry Nassios

Outcome 1: Co-operative w orkplace relations w hich
promote the economic prosperity and w elfare of the
people of Australia

Comcare
Chief Executive Officer: Barbara Bennett

Outcome 1: Safe and healthy w orkplaces, and cost
effective and fair compensation

Equal Opportunity for Women in the Workplace
Agency
Director: Anna McPhee

Outcome 1: Equality of Opportunity in employment for
Women

Indigenous Business Australia
General Manager: Ron Morony

Outcome 1: Stimulating the economic advancement of
Aboriginal and Torres Strait Islander peoples

Office of the Australian Building and
Construction Commissioner
Commissioner: John Lloyd

Outcome 1: Workplace relations law s are enforced in
building and construction industry w orkplaces

Office of Workplace Services
Director: Nicholas Wilson

Outcome 1: The rights and obligations of w orkers and
employers under the Workplace Relations Act 1996
are understood and enforced fairly

Key: [C— Separate entity within DEWR 1 Agencies
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Figure 2: Departmental appropriations for agencies in the portfolio

The allocation of departmental appropriations by portfolio agency for 2006-07 is
shown below.

ABCC
2%

EOWA

Comcare IBA
AIR/AIRC 4.6%
3.2% N

AFPC
0.4%

OWS
1.8%

86.2%
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Figure 3: Administered appropriations for agencies in the portfolio

The allocation of administered appropriations by portfolio agency for 2006-07 is shown
below. Please note that the Australian Building and Construction Commission
(ABCC), the Australian Fair Pay Commission (AFPC), the Equal Opportunity for
Women in the Workplace Agency (EOWA), Indigenous Business Australia (IBA) and
the Office of Workplace Services (OWS) do not have administered appropriations for
2006-07.

AIR/AIRC
0.013%

Comcare
0.001%

DEWR
99.986%
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AUSTRALIAN GOVERNMENT INDIGENOUS EXPENDITURE (AGIE) —
EMPLOYMENT AND WORKPLACE RELATIONS PORTFOLIO

Table 1: Australian Government Indigenous Expenditure — portfolio level

Outcome Appropriations Other Total
Bill Bill Special Total
No. 1 No. 2 Approp Approp
$'000 $'000  $'000 $'000 $'000 $'000
(A) (B) (©) (D) (E) (F)=(D)+(E)

Department of Employment and
Workplace Relations
Outcome 1
Administered 2006-07 109,558 - - 109,558 - 109,558
Administered 2005-06 77,716 - - 77,716 - 77,716
Departmental 2006-07 30,202 - - 30,202 - 30,202
Departmental 2005-06 29,814 - - 29,814 - 29,814
Total Outcome 2006-07 139,760 - - 139,760 - 139,760
Total Outcome 2005-06 107,530 - - 107,530 - 107,530
Outcome 3
Administered 2006-07 574,425 - - 574,425 - 574,425
Administered 2005-06 530,881 - - 530,881 - 530,881
Departmental 2006-07 34,044 - - 34,044 - 34,044
Departmental 2005-06 31,652 - - 31,552 - 31,552
Total Outcome 2006-07 608,469 - - 608,469 - 608,469
Total Outcome 2005-06 562,433 - - 562,433 - 562,433
Indigenous Business Australia
Outcome1
Administered 2006-07 - - - - - -
Administered 2005-06 - - - - - -
Departmental 2006-07 32,786 57,090 - 89,876 - 89,876
Departmental 2005-06 27,225 13,700 - 40,925 - 40,925
Total Outcome 2006-07 32,786 57,090 - 89,876 - 89,876
Total Outcome 2005-06 27,225 13,700 - 40,925 - 40,925
Portfolio
Total Administered 2006-07 683,983 - - 683,983 - 683,983
Total Administered 2005-06 608,597 - - 608,597 - 608,597
Total Departmental 2006-07 97,032 57,090 - 154,122 - 154,122
Total Departmental 2005-06 88,591 13,700 - 102,291 - 102,291
Total AGIE 2006-07 781,015 57,090 - 838,105 - 838,105
Total AGIE 2005-06 697,188 13,700 - 710,888 - 710,888
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Department of Employment and Workplace Relations (DEWR)

The Office of the Australian Building and Construction

Commissioner (ABCQC) ......cccoiiiiiniiinemrrrr s ssssssssss e

Australian Fair Pay Commission Secretariat (AFPC) ....................

Australian Industrial Relations Commission and

Australian Industrial Registry (AIRC/AIR) .......ccccoeiirriiiriiiriccnnccnnnnns

Comcare and the Safety, Rehabilitation and Compensation
Commission, and the Seafarers’ Safety, Rehabilitation and

Compensation Authority (Comcare) .......cccceveeveerieemieeeeeeeeeeeeeeeeeeeennes

Equal Opportunity for Women in the Workplace

AgENCY (EOWA) ... s
Indigenous Business Australia (IBA)........cccccceeiiiiiiieeeeeceeeeeeeeee,

Office of Workplace Services (OWS).......ccoovviiiieieeesseesseeeseesseeeseneeeens
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