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… but Melbourne provides 
many opportunities

Over 2.3 million jobs across Melbourne

Source: ABS, Labour Force Survey, January 2014, 
12 month averages of original data

Over 410,000 new jobs in the last 10 years

29,700 jobs advertised in December, across all industries, all skill levels and all regions 











Notes:



Second largest labour market in Australia
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There may be transitional challenges

You could be faced with:

Motor Vehicle and 

Motor Vehicle Parts 

Manufacturing

Lower wages

Fewer working hours

Working at a different or lower skill level 

Different workforce composition 

Working in a smaller organisation

Working in a different part of Melbourne
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You could be faced with:

Motor Vehicle and 
Motor Vehicle Parts Manufacturing





Lower wages

Fewer working hours

Working at a different or lower skill level 

Different workforce composition 

Working in a smaller organisation

Working in a different part of Melbourne
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… and getting a job can be tough

Vacancies advertised on internet or in newspapers

Average number of 

applicants per vacancy

18

Average number of 

applicants interviewed

4

Average number of 

interviewed applicants 

who were suitable

2

Source: Department of Employment, Survey of Employers’ Recruitment 

Experiences, All regions surveyed to  December 2014

14 not interviewed
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… and getting a job can be tough

Vacancies advertised on internet or in newspapers



		Average number of applicants per vacancy



18

		Average number of applicants interviewed



4

		Average number of interviewed applicants who were suitable



2

Source: Department of Employment, Survey of Employers’ Recruitment Experiences, All regions surveyed to  December 2014

















































14 not interviewed







Notes:



Dynamic: First click - four people move to applicants interviewed, 14 remaining non-interviewed applicants are circled and text appears. 

Second click - two people move from number interviewed to number suitable
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..and getting a job can be tough






image6.emf
Reasons you may not get an interview

Vacancies advertised on the internet or in a newspaper

Source: Department of Employment, Survey of Employers’ Recruitment 

Experiences, All regions surveyed to  December 2014

64%

27%

22%

20%

14%

0%

10%

20%

30%

40%

50%

60%

70%

Lack of relevant

experience

Insufficient

qualifications or

training

Poorly

written/presented

application

Lack of soft skills Not available for

required work hours


Microsoft_PowerPoint_Slide6.sldx
Reasons you may not get an interview
Vacancies advertised on the internet or in a newspaper

Source: Department of Employment, Survey of Employers’ Recruitment Experiences, All regions surveyed to  December 2014
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It could take a long time to find a job

Duration of unemployment by age

Source: ABS, Labour Force Survey, January 2014, 12 month averages of 

original data (Victoria)
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It could take a long time to find a job

Duration of unemployment by age

Source: ABS, Labour Force Survey, January 2014, 12 month averages of original data (Victoria)

Average duration of unemployment (weeks)

Age group







Notes:



Average duration of unemployment for Victoria (all ages): 37 weeks

Average duration of unemployment for Australia (all ages): 42 weeks
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So what should you do?
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So what should you do?













Notes:



Dynamic: First click – Red crosses cover pictures 
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To improve your odds 

of getting a job….

You need a plan
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To improve your odds 
of getting a job….

You need a plan
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Take advantage of the services available

MEET WITH A CAREER COUNSELLOR IN THE TRANSITION CENTRE

Consider a wide range of opportunities

Actively explore some options

Think about work experience

ATTEND SESSIONS TO DEVELOP YOUR JOB SEARCH SKILLS

USE THE TRANSITION SUPPORT SERVICES ON OFFER

DO YOU NEED TO RE-TRAIN?
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Take advantage of the services available

MEET WITH A CAREER COUNSELLOR IN THE TRANSITION CENTRE

Consider a wide range of opportunities



Actively explore some options



Think about work experience



ATTEND SESSIONS TO DEVELOP YOUR JOB SEARCH SKILLS

USE THE TRANSITION SUPPORT SERVICES ON OFFER

DO YOU NEED TO RE-TRAIN?





Notes:



As at 24 February 115 Holden Engine Operations staff have met with a career counsellor. 

Meeting with a career counsellor is required before staff can tap into the Growth Fund to help fund training. 



Many staff have been asking about how to write a resume (including identifying transferrable skills), develop interview skills and how to effectively search for a job. 

The HR team at Holden have been working hard towards having information/workshops prepared on these issues.  
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Targeting your re-training will be vital

Unemployment rate by educational attainment

Source: ABS, Census of Population and Housing, 2011, Greater Melbourne 
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Targeting your re-training will be vital
Unemployment rate by educational attainment

Source: ABS, Census of Population and Housing, 2011, Greater Melbourne 

…the wrong training is of no benefit 
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You can take control of your situation 

and greatly improve your odds

And many of you will find a job fairly 

quickly

And with a plan…
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But what if you don’t start a new career 

immediately?

DEMONSTRATES TO EMPLOYERS

:

•

Recent activity

•

Your ability to work in 

different environments

•

Motivation and reliability

•

You are continuing to build 

and maintain skills

Transitional 

job

Volunteering

Training
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DEMONSTRATES TO EMPLOYERS:

Recent activity

Your ability to work in different environments

Motivation and reliability

You are continuing to build and maintain skills

Transitional job

Volunteering

Training
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Experience

But remember what you have

You are more than your job title:

Job specific skills

Qualifications 

and training

Proven track record
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Reliability

Teamwork

Flexibility/adaptability

Enthusiasm/positive attitude

Interpersonal/social skills

Customer service skills

You also need these:


Microsoft_PowerPoint_Slide15.sldx
Reliability

Teamwork

Flexibility/adaptability

Enthusiasm/positive attitude

Interpersonal/social skills

Customer service skills

You also need these:
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Many auto workers

1

have successfully 

moved to a variety of jobs

Source: ABS, Census of Population and Housing, 2006 & 2011

1 

Motor Vehicle and Motor Vehicle Parts Manufacturing 

Transport and Manufacturing

Truck and Bus Drivers Food Manufacturing

Trades

Construction Labourers Chefs, Butchers and Bakers

Glaziers, Plasterers and Tilers Painters and Carpet Layers

Services

Shop Managers Sales Assistants and Salespersons

Aged and Disabled Carers Prison Officers and Security Guards

Defence Force  Emergency Service Workers and Police Officers
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Many auto workers1 have successfully 
moved to a variety of jobs

Source: ABS, Census of Population and Housing, 2006 & 2011

1  Motor Vehicle and Motor Vehicle Parts Manufacturing 

		Transport and Manufacturing		

		Truck and Bus Drivers		 Food Manufacturing

		Trades		
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		Glaziers, Plasterers and Tilers		Painters and Carpet Layers

		Services		

		Shop Managers		Sales Assistants and Salespersons

		Aged and Disabled Carers		Prison Officers and Security Guards

		Defence Force 		Emergency Service Workers and Police Officers
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1

in 

3

jobs are not advertised 

Source: Department of Employment, Survey of Employers’ Recruitment Experiences 

Word of mouth

Approached 

by job seeker
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1 in 3 jobs are not advertised 

Source: Department of Employment, Survey of Employers’ Recruitment Experiences 
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What about working for yourself?

Two thirds of 

small businesses 

fail within three 

years

Information sessions
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Research thoroughly before taking this step
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Trades Workers

Retailers

Gardeners/ Handypersons



Range of opportunities

What about working for yourself?




Two thirds of small businesses fail within three years

Information sessions

(Polaris)

New Enterprise Incentive Scheme

Training



Help available

Research thoroughly before taking this step





What about working for yourself?

Most common occupations for Self employed (4 digit)

Retail Managers 1814		Carpenters and Joiners 1563

Gardeners 1167		Hairdressers 1165

Painting Trades Workers 1148	Electricians 904

Construction Managers 867		Bookkeepers 845

Plumbers 814			Crop Farmers 797

Commercial Cleaners 785		Plasterers 781

Truck Drivers 768		Sales Assistants (general) 765

Private Tutors and Teachers 763	Generalist Medical Practitioners 738

Wall and Floor Tilers 715		Bricklayers and Stonemasons 713

Couriers and Postal Deliverers 711	Handypersons 682



Business survival rates

Sole proprietor survival rates: Entries in 2009-10 FY (ABS, cat. no. 8165.0)

Survival rate June 2011 = 66.1%, Survival rate June 2012 = 47.7%, Survival rate June 2013 = 36.4%

*A business entry is a business which has newly registered for an ABN and which has a GST role allocated.  
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Continue to work?

Explore your options

Do you have all the skills you need? 

As the time approaches, don’t delay job search

Retire?

Develop your job search skills

WHAT IS YOUR NEXT STEP?

Don’t ignore your interests

Seek out work experience 

opportunities

Consider jobs that could 

be a stepping stone to 

something better

Contacting employers

Networking

Don’t forget the skills you 

have gained at Holden

Employability skills

Is your résumé up to date?
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Continue to work?

Explore your options

Do you have all the skills you need? 

As the time approaches, don’t delay job search



Retire?





Develop your job search skills

WHAT IS YOUR NEXT STEP?

Don’t ignore your interests

Seek out work experience opportunities

Consider jobs that could be a stepping stone to something better

Contacting employers

Networking

Don’t forget the skills you 
have gained at Holden

Employability skills

Is your résumé up to date?





Notes:



Dynamic: Click to make sub points appear for each step



21



image4.png







image1.jpeg









WHAT IS YOUR NEXT STEP?






image20.emf

Microsoft_PowerPoint_Slide20.sldx




Click to edit Master text styles

Second level

Third level

Fourth level

Fifth level



22





image4.png

% Australian Government

Department of Employment






image1.jpeg














image1.emf
www.employment.gov.au

Improving your odds 

in the jobs market
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Department of Employment
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The jobs market is tough…

Source: Department of Employment, Small Area Labour Markets, September 2014
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Unemployment hits highest rate since 2002

The jobs market is tough…

Source: Department of Employment, Small Area Labour Markets, September 2014





Notes:



Unemployment rates (SALM Sept 2014)

Port Melbourne: 4.1% 

Elizabeth: 33.3%
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… but Melbourne provides 

many opportunities

Over 2.3 million jobs across Melbourne

Source: ABS, Labour Force Survey, January 2014, 

12 month averages of original data

Over 410,000 new jobs in the last 10 years

29,700 jobs advertised in December, across 

all industries, all skill levels and all regions 


