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SENATOR THE HON MURRAY WATT 
MINISTER FOR EMPLOYMENT AND WORKPLACE RELATIONS 

SENATOR FOR QUEENSLAND   

Friday, 31 January 2025 

New Chair for Safe Work Australia 

Coal mining industry leader Mr Tony Maher has been appointed as the new Chair of 
Safe Work Australia.  

Mr Maher brings a wealth of experience to the role. He previously served for four 
years as the Director of Coal Services Pty Ltd - a specialised health and safety 
scheme that provides services to help identify, assess, monitor and control risks in 
the coal industry. Mr Maher was a member of the Mine Safety Advisory Council, a 
NSW Government tripartite advisory body on mine safety between 2002 and 2005. 
He has also been the General President of the Mining and Energy Union since 1998, 
which strongly advocates for mine worker safety.  

He takes over from Ms Joanne Farrell who departs the role having served as Chair 
since 2022.  

Minister for Employment and Workplace Relations, Murray Watt welcomed the 
appointment of Mr Maher and thanked Ms Farrell for her service. 

“Mr Maher brings immense experience to the role and I’m sure he will build on the 
significant contribution Ms Farrell made to the agency,” Minister Watt said.    

“Australian workers have a right to safe and healthy workplaces, and I know Mr 
Maher will work enthusiastically with employers and workers in his new role. 

“Under Ms Farrell’s leadership over the past three years, there is now increased 
awareness of risks to the work health and safety of their workers, including in relation 
to silicosis. 

“The finalisation of the new national strategy to reduce workplace fatalities, injuries 
and illnesses in Australia is a testament to her work. I would like to thank Ms Farrell 
for her contribution.”  

Mr Maher begins in the role from tomorrow on a three-year term. 
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CHAIR BIOGRAPHY: 

From 2001 to 2005, Tony Maher served as the Director of Coal Services Pty Ltd, a 
specialised health and safety scheme that provides an integrated suite of services to 
help identify, assess, monitor and control risks in the coal industry.  

He was a member of the Mine Safety Advisory Council, a tripartite advisory body to 
the NSW Government on mine safety from 2002 to 2005.  

Since 1998, Mr Maher has also been the General President of the Mining and 
Energy Union, which strongly advocates for mine worker safety and routinely 
engages with the Commonwealth and state governments on mine safety legislation, 
standards and codes of practice.  

Mr Maher holds a Bachelor of Commerce from the University of New South Wales. 

MEDIA CONTACT:  
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Anthony MAHER M Chair PT NSW 01.02.25 For 3 years 
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Due Diligence checks running sheet: Safe Work Australia – Chair –  Tony Maher  – November 2024 

Name Private interests 
declaration 

ASIC personal name 
extract 

AFSA 
Bankruptcy 

ASIC 
banned 
and 
disqualified 

Google  
The first 5 Pages of Google 
search results and Google News 
results 

AustLII Lobbyist 
registers 

Anthony 
(Tony) 
Maher 

DOB: 
 

Nil Results Nil results News article in the AFR 
(attached) where the nominee 
admonishes the death threats 
against ACTU Officials, Sally 
McManus and Michele O’Neil 
following the external 
administration of the CFMEU. 
The nominee is also mentioned 
in the article saying that moves 
by exiled CFMEU leaders, the 
Electrical Trades Union and 
Plumbers’ Union to start an 
alternative advocacy group to 
the ACTU will not last.  

News articles regarding the 
nominee quitting his role as 
National President of the 
CFMMEU and withdrawing the 
Mining and Energy Division from 
the CFMMEU, from CFMMEU 
forums and activities until March 
2021. In an example article in 
the Sydney Morning Herald 
(attached) the nominee is 
quoted saying “The current state 
of the union does not reflect the 
spirit of solidarity, consensus 
and shared vision that has been 
cultivated over the past decade. 
Rather, the CFMMEU has 
become impossibly divided and 
dysfunctional with no repair in 
sight.” 

61 documents found for Tony Maher and 

47 documents found for Anthony Maher 

Some results did not relate to the appointee due 
to the common name (such as a Tony Maher who 
is a legal representative) and have not been 
included. 

Construction, Forestry, Mining & Energy Union v 
BHP Steel (AIS) Pty Ltd [2001] FCA 1758 (12 
December 2001) 

On appeal to the full Federal Court, the CFMEU 
was held to have been in contempt of a court 
order by continuing strike action against BHP Steel 
over coal prices. In the original decision, Justice 
Kiefel found that the nominee did not do enough 
in his capacity as General President of the Mining 
Division when telling NSW CFMEU members to 
stop their strike action and that this authorised 
further strike action. Kiefel J held that this was in 
contempt of the Court order. She also stated that 
the nominee was not a witness of credit in his 
recollection of when he was notified of the court 
order for CFMEU members to stop strike action. 

In the appeal Justices Lee and Finn held that there 
was insufficient evidence that the nominee acting 
in his professional capacity had authorised the 
NSW miners to continue strike action, in 
contempt of the court order. Merkel J also held 
that there was insufficient evidence to show that 
the CFMEU authorised the continuation of the 
strike action. Merkel J noted that the CFMEU 
acted bona fide and properly in the conduct of its 
appeal which may be contrasted with Kiefel J’s 

Nil results. SA 
Lobbyist was 
unavailable 
so was not 
able to be 
checked 
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extract 

AFSA 
Bankruptcy 

ASIC 
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and 
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Google  
The first 5 Pages of Google 
search results and Google News 
results 

AustLII Lobbyist 
registers 

News articles – where CFMEU 
officials criticised the nominee 
for having discussions with 
former Industrial Relations 
Minister Christian Porter on 
legislation to allow the Mining 
and Energy Division to demerge 
from the CFMEU. An example 
article from The Australian in 
2021 is attached. 

Further News articles in relation 
to the Mining and Energy 
Union’s permanent split from 
the CFMMEU in 2023 and 
articles around the legislation 
introduced in 2020 which 
allowed the demerger to 
happen.  

Article (attached) where the 
nominee called on the federal 
and Victorian ALP to support 
former Prime Minister, the Hon 
Malcolm Turnbull’s national 
energy guarantee and “politically 
Labor is better off not having a 
war with the government on this 
one”. 

Article (attached) where the 
journalist lists the nominee as 
being the union official with the 
closest relationship to Prime 
Minister, the Hon Anthony 
Albanese MP. 

finding (in the original decision) that the conduct 
of the proceedings by officers of the CFMEU was 
"dishonest and cynical.” 

R v Macdonald; R v Maitland [2017] NSWSC 638 (2 
June 2017) and R v Macdonald; R v Maitland (No 
10 âe" verdict) [2022] NSWSC 1765 (20 December 
2022) 

These cases relate to findings that Mr Macdonald, 
as NSW Minister of Mineral Resources in the 
course of and connected to his public office 
wilfully misconducted himself when he granted 
consent to Doyles Creek Mining Pty Ltd (Doyles 
Creek Mining) to apply for an exploration licence. 
Mr John Maitland a former National Secretary of 
the CFMEU was found to have aided 
Mr Macdonald in his misconduct and received the 
benefit of having the license granted. Mr Maitland 
had in his proposal for an exploration license that 
the mine would also be used as a training mine to 
improve safety training for miners. 

Mr Maher is mentioned in the context of 
providing evidence about the relationship 
between Mr Maitland and Mr Macdonald and 
whether the CFMEU endorsed a training mine 
proposal. Mr Maher gave evidence that he 
indicated to Mr Macdonald that the CFMEU did 
not support a training mine proposal because 
there were no commitments from mining 
companies to employ the trainees or recognise 
their qualifications. There were no adverse 
findings or comments in relation to the appointee. 
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Name Private interests 
declaration 

ASIC personal name 
extract 

AFSA 
Bankruptcy 

ASIC 
banned 
and 
disqualified 

Google  
The first 5 Pages of Google 
search results and Google News 
results 

AustLII Lobbyist 
registers 

Article (attached) in 2020 where 
the nominee is listed as the top 
earning union official in the 
CFMEU at $287,470 which was 
more than the ACTU’s Secretary, 
Sally McManus and President, 
Michele O’Neil. 

Article (attached) in Workplace 
Express in 2008 where 
Appointee notes that the CFMEU 
supports Rudd’s mandatory 
target for renewable energy and 
its plan to establish an emissions 
trading scheme and called for 
the Rudd government to set up a 
permanent climate change 
advisory council to develop a 
national plan of action 
for global warming, which he 
said was "a crisis nothing short 
of a world war". 

AFR Article where nominee 
indicates the MEU’s support for 
the same job same pay 
measures introduced by the 
Closing Loopholes legislation and 
that the Union will fight these 
measures being repealed by a 
future Coalition government. 

Article where the nominee 
criticises BHP’s statement that 
same job same pay would cost 
them 1.3 billion a year if the 
same job same pay measures are 
introduced. The nominee is 

C2002/1994, Transcript of Proceedings [2002] 
AIRCTrans 1640 (14 May 2002) 

The nominee appeared on behalf of the CFMEU in 
an application for an order to stop or prevent 
industrial action following a workplace incident 
where machinery malfunctioned and caught fire 
underground in a coal mine. No adverse findings 
or comments about the nominee. 

Sayed v Construction, Forestry, Mining and Energy 
Union [2015] FCA 27 (30 January 2015) 

This matter relates to whether the CFMEU took 
adverse action against the applicant by 
redeploying, suspending and dismissing the 
applicant. The nominee is mentioned as having 
meetings with the applicant to discuss complaints 
that were made about them. No adverse findings 
or comments in relation to the nominee. 

The nominee is mentioned in transcripts before 
the AIRC in professional capacity in roles with the 
CFMEU regarding workplace disputes. No adverse 
findings or comments e.g. 

• C2002/5383, Transcript of Proceedings [2002]
AIRCTrans 5018 (12 December 2002) 

• C2002/5408, Transcript of Proceedings [2002]
AIRCTrans 5057 (13 December 2002) 

• C2003/956, Transcript of Proceedings [2003]
AIRCTrans 1558 (28 April 2003)

• C2005/5877, Transcript of Proceedings [2005]
AIRCTrans 2580 (30 December 2005) 

• Industrial Relations Commission Decision
830/1996 [1996] AIRC 1209; (3 July 1996)

• C2005/2342, Transcript of Proceedings [2005]
AIRCTrans 720 (22 March 2005) 
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Name Private interests 
declaration 

ASIC personal name 
extract 

AFSA 
Bankruptcy 

ASIC 
banned 
and 
disqualified 

Google  
The first 5 Pages of Google 
search results and Google News 
results 

AustLII Lobbyist 
registers 

quoted as saying that “BHP is 
right to fear that same job, same 
pay will lift their wages bill 
because they have been 
exploiting labour-hire mine 
workers for years.” 

Article in which the nominee 
indicates that the MEU will make 
more applications to the FWC 
under same job same pay as 
labour hire exploitation is rife 
across the mining industry, 
following their application 
against Batchfire’s Callide mine 
at Biloela in Queensland.   

News article where the nominee 
expresses his support for the 
National Net Zero Authority to 
support mining workers into 
new jobs for the future. 

News article where the nominee 
in professional capacity calls for 
redeployment schemes which 
provide a pathway for redundant 
workers to transfer to power 
stations with longer operating 
timeframes. 

News article on the protest of 
CFMEU members in 2017 over 
the unfair enterprise agreement 
between workers and Glencore.  

Article on the AWU website 
calling for superfunds to put 
pressure on Rio Tinto to address 

• C2004/3156, Transcript of Proceedings [2004]
AIRCTrans 2764 (19 July 2004) 

• C2003/6881, Transcript of Proceedings [2004]
AIRCTrans 248 (9 January 2004) 

• C2003/3762, Transcript of Proceedings [2003]
AIRCTrans 2837 (9 July 2003) 

• C2002/3405, Transcript of Proceedings [2002]
AIRCTrans 2924 (31 July 2002) 

• C2001/348, Transcript of Proceedings [2002]
AIRCTrans 2405 (28 June 2002)

• C2001/348, Transcript of Proceedings [2002]
AIRCTrans 333 (7 February 2002)

• C2412/300, Transcript of Proceedings [2001]
AIRCTrans 216 (14 March 2001)

• C2004/5407, Transcript of Proceedings [2005]
AIRCTrans 740 (24 March 2005) 

• C2004/5407, Transcript of Proceedings [2005]
AIRCTrans 1899 (14 September 2005) 

• BP2001/208, Transcript of Proceedings [2001]
AIRCTrans 52 (22 February 2001) 

The nominee is mentioned in professional 
capacity as a Union Official in the following 
Industrial Relations Commission decisions, no 
adverse findings or comments regarding the 
nominee: 

• Industrial Relations Commission Decision
246/1996 [1996] AIRC 1171; (1 July 1996)

• 246/96 Print N2997 [1996] AIRC 1169; (1 July
1996) 

• 830/96 Print N3071 [1996] AIRC 1195; (3 July
1996) 

• Industrial Relations Commission Decision
830/1996 [1996] AIRC 1209; (3 July 1996)
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Name Private interests 
declaration 

ASIC personal name 
extract 

AFSA 
Bankruptcy 

ASIC 
banned 
and 
disqualified 

Google  
The first 5 Pages of Google 
search results and Google News 
results 

AustLII Lobbyist 
registers 

its workplace culture where and 
the nominee states that the 
Mining and Union have raised 
concerns over years for Rio 
Tinto’s failure to respond to 
bullying and harassment in the 
workplace.  

Article where the nominee is 
noted as being critical of the 
Australian mining industry 
putting contractors under 
intense pressure to slash 
workers’ wages in order to 
maintain or win new work 
stating that major coal 
companies are demanding wage 
levels from their contractors that 
in most cases are 30 per cent or 
more below the levels paid two 
years ago. 

Article in which the nominee is 
noted in professional capacity as 
supporting the Hydrogen Energy 
Support Chain project in Victoria 
which provides Japan with 
liquefied hydrogen from brown 
coal. The nominee is supportive 
of the project as it is able to 
generate jobs while starting a 
new industry. 

Has written opinion pieces for 
the ABC. Including: 

• Working Hours Case - July 2002 - PR072002
[2002] AIRC 857; (23 July 2002)

• Construction, Forestry, Mining and Energy
Union - re Eligibility for membership -
PR904973 [2001] AIRC 570; (13 June 2001)

The nominee is mentioned in Fair Work 
Commission transcripts as giving evidence in 
professional capacity in Fair Work Commission 
proceedings as General President of the CFMEU in 
relation to workplace matters such as termination 
of enterprise agreements. No adverse findings or 
comments: 

• AG2018/2488, Transcript of Proceedings
[2018] FWCTrans 396 (18 October 2018)

• C2018/4849, Transcript of Proceedings [2018]
FWCTrans 386 (3 October 2018) 

• AG2018/2488, Transcript of Proceedings
[2018] FWCTrans 396 (18 October 2018)

• AG2017/5121, Transcript of Proceedings
[2018] FWCTrans 89 (22 March 2018)

• B2009/10003, Transcript of Proceedings
[2009] FWATrans 435 (24 July 2009)

Mining and Energy Union (301V) [2023] FWC 3154 
(1 December 2023) 

Following the demerger of the Mining and Energy 
Union from the CFMEU the FWC varied union 
officials right of entry permits to reflect that the 
officials were now part of the mining and energy 
union. The nominee is listed as having his right of 
entry permit varied to reflect the change in union 
membership. 

The nominee has filed declarations in his 
professional capacity as General President of the 
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AFSA 
Bankruptcy 

ASIC 
banned 
and 
disqualified 

Google  
The first 5 Pages of Google 
search results and Google News 
results 

AustLII Lobbyist 
registers 

• an article in support of
Labour’s emissions trading
scheme in 2014

• an article in 2013 criticising
mining companies using
project deferrals to ‘whip up
fears which will promote
their best interests’ even
though deferring projects to
wait for higher commodity
prices is part of standard
practice for mining
companies.

• An article in 2012 criticising
a ‘small club of very wealthy
individuals’ dominating and
distorting the debate about
the impact a resources tax
would have on jobs and the
economy.

• An article in 2012 of Gina
Rinehart’s purchase of
Fairfax shares and how this
could be used to further her
business interests.

• An article in 2009 calling on
the Australian government
to maximise its jobs
dividend in their climate
change policies by
integrating pro-employment
policies with each policy
that contributes to a low
emission economy.

CFMEU in relation to applications for CFMEU 
officials to receive a right of entry permit. No 
adverse findings or comments in relation to the 
nominee: 

• Construction, Forestry, Maritime, Mining and
Energy Union - Re Mark Paul Richards [2022] 
FWC 2552 (21 September 2022) 

• Construction, Forestry, Maritime, Mining and
Energy Union - Re Craig Michael Carberry 
[2022] FWC 2550 (21 September 2022) 

• Construction, Forestry, Maritime, Mining and
Energy Union - Re Andrew James Davey 
[2022] FWC 2553 (21 September 2022) 

• Construction, Forestry, Maritime, Mining and
Energy Union-Mining and Energy Division 
[2023] FWC 1698 (14 July 2023) 

Joseph Shorey v FES Coal Pty Ltd; Construction, 
Forestry, Maritime, Mining and Energy Union 
[2018] FWCFB 6100 (1 October 2018) and 
C2018/4849, Transcript of Proceedings [2018] 
FWCTrans 386 (3 October 2018) 

The nominee is mentioned as having made a 
media release in his professional capacity as the 
CFMMEU National president in relation to a new 
greenfields agreement with One Key’s parent 
company Fircroft. No further mentions and no 
adverse findings or comments in relation to the 
nominee. 

Sarre, Rick; Richards, Jenny --- "Responding to 
Culpable Corporate Behaviour - Current 
Developments in the Industrial Manslaughter 
Debate" [2005] FlinJlLawRfm 4; (2005) 8(1) The 
Flinders Journal of Law Reform 93 
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Name Private interests 
declaration 

ASIC personal name 
extract 

AFSA 
Bankruptcy 

ASIC 
banned 
and 
disqualified 

Google  
The first 5 Pages of Google 
search results and Google News 
results 

AustLII Lobbyist 
registers 

Article discussing that forward 
planning and consideration will 
be needed to ensure there is a 
just transition for workers in the 
mining industry as Australia 
moves to clean energy.  

Gave a presentation at the 
Sydney Institute in professional 
capacity on climate energy and 
mining.  

Biography on MEU’s website 
listing him as General President. 

The nominee is mentioned in professional 
capacity calling for legislators to introduce an 
industrial manslaughter offence which carries 
penalties of imprisonment for directors of errant 
companies. No adverse comments regarding the 
nominee. 

Dawson, Andrew --- "Dark side of the boom" 
[2012] AboutHouseMag 69; (2012) 45 About the 
House Magazine 46 

The nominee is quoted in professional capacity as 
the President of the mining division of the 
CFMEU. In the article the nominee discusses the 
impact that FIFO workers are having on regional 
mining towns where the “social fabric” has 
changed. “If you have a family in that town the 
social fabric has been changed, and not for the 
better. Some of these mining towns will go from 
being residential communities to basically single 
person towns or camps, and that is very 
regrettable. It does come down to affordable 
housing stock in many cases but also to a more 
judicious use of FIFO. I think it comes down to a 
business decision about costs, and the 
community’s views ought to be taken into 
account.” The nominee also raises concerns 
around insufficient number of beds for the 
amount of FIFO workers so workers are “hot-
bedding” where the bed is being shared with 
another worker according to when their shift 
starts or ends. The nominee notes an incident 
where a worker was unable to rest between shifts 
because someone else was already using the bed 
when he returned from his shift. 

The nominee was a witness in the Joint Select 
Committee on Australia's Clean Energy Future 
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Name Private interests 
declaration 

ASIC personal name 
extract 

AFSA 
Bankruptcy 

ASIC 
banned 
and 
disqualified 

Google  
The first 5 Pages of Google 
search results and Google News 
results 

AustLII Lobbyist 
registers 

Legislation - Advisory report on the Clean Energy 
Bills and the Steel Transformation Bill 2011 in 
professional capacity as National President of the 
CFMEU on the Clean Energy and Steel 
Transformation bills. No adverse findings or 
comments. 

House of Representatives Standing Committee on 
Regional Australia (43rd Parliament) --- "Cancer of 
the bush or salvation for our cities?" [2013] 
AUHRStaCRAU 1 (13 February 2013) 

Nominee gave evidence in professional capacity 
as National President and General President of 
the Mining Division of the CFMMEU to the House 
of Representatives Standing Committee on 
Regional Australia on Fly-in, fly-out and drive-in, 
drive-out workforce practices in Regional 
Australia. No adverse findings or comments in 
relation to the nominee. 

Qasim v Kekatos Lawyers [2021] NSWSC 1366 (26 
October 2021) and Qasim v Owners Strata Plan 
61034 (No. 2) [2022] NSWSC 1610 (28 November 
2022) 

A Tony Maher is listed as the seventh defendant 
as a representative for a body corporate, where 
the plaintiff had a default judgement against her 
as she had not paid her strata levies. The court 
dismissed the proceedings brought against the 
Tony Maher and no adverse findings or comments 
against the Tony Maher. The nominee was asked 
if he was the Tony Maher and he did not indicate 
that he was the Tony Maher mentioned in the 
above matters. 

R v Aldred [2013] NSWDC 13 (30 January 2013) 
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Name Private interests 
declaration 

ASIC personal name 
extract 

AFSA 
Bankruptcy 

ASIC 
banned 
and 
disqualified 

Google  
The first 5 Pages of Google 
search results and Google News 
results 

AustLII Lobbyist 
registers 

An Anthony Maher gave evidence as a witness in 
relation to a car accident which caused the death 
of another person. The Anothny Maher was not a 
defendant in the matter and there were no 
adverse findings or comments. 

Short v Ambulance Victoria [2015] FCAFC 55 (24 
April 2015) In this appeal in relation to a Federal 
Court decision regarding an unfair dismissal. An 
Anthony Maher is mentioned as not being called 
upon to give evidence which impacted the Federal 
Court’s original decision. No other comments or 
adverse findings in relation to the Anthony 
Maher. 
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250131 - WATT MR 

- Safe Work Australi   

SENATOR THE HON MURRAY WATT 

MINISTER FOR EMPLOYMENT AND WORKPLACE RELATIONS 
SENATOR FOR QUEENSLAND   

Friday, 31 January 2025 

New Chair for Safe Work Australia 

Coal mining industry leader Mr Tony Maher has been appointed as the new Chair of Safe 
Work Australia.  

Mr Maher brings a wealth of experience to the role. He previously served for four years as 
the Director of Coal Services Pty Ltd - a specialised health and safety scheme that provides 
services to help identify, assess, monitor and control risks in the coal industry. Mr Maher 
was a member of the Mine Safety Advisory Council, a NSW Government tripartite advisory 
body on mine safety between 2002 and 2005. He has also been the General President of 
the Mining and Energy Union since 1998, which strongly advocates for mine worker safety.  

He takes over from Ms Joanne Farrell who departs the role having served as Chair since 
2022.  

Minister for Employment and Workplace Relations, Murray Watt welcomed the appointment 
of Mr Maher and thanked Ms Farrell for her service. 

“Mr Maher brings immense experience to the role and I’m sure he will build on the 
significant contribution Ms Farrell made to the agency,” Minister Watt said.    

“Australian workers have a right to safe and healthy workplaces, and I know Mr Maher will 
work enthusiastically with employers and workers in his new role. 

“Under Ms Farrell’s leadership over the past three years, there is now increased awareness 
of risks to the work health and safety of their workers, including in relation to silicosis. 

“The finalisation of the new national strategy to reduce workplace fatalities, injuries and 
illnesses in Australia is a testament to her work. I would like to thank Ms Farrell for her 
contribution.”  

Mr Maher begins in the role from tomorrow on a three-year term. 
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CHAIR BIOGRAPHY: 

From 2001 to 2005, Tony Maher served as the Director of Coal Services Pty Ltd, a 
specialised health and safety scheme that provides an integrated suite of services to help 
identify, assess, monitor and control risks in the coal industry.  

He was a member of the Mine Safety Advisory Council, a tripartite advisory body to the 
NSW Government on mine safety from 2002 to 2005.  

Since 1998, Mr Maher has also been the General President of the Mining and Energy 
Union, which strongly advocates for mine worker safety and routinely engages with the 
Commonwealth and state governments on mine safety legislation, standards and codes of 
practice.  

Mr Maher holds a Bachelor of Commerce from the University of New South Wales. 

 

MEDIA CONTACT:  
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Friday, 31 January 2025 

New Chair for Safe Work Australia  

Coal mining industry leader Mr Tony Maher has been appointed as the new Chair of Safe 
Work Australia.  

Mr Maher brings a wealth of experience to the role. He previously served for four years as 
the Director of Coal Services Pty Ltd - a specialised health and safety scheme that provides 
services to help identify, assess, monitor and control risks in the coal industry. Mr Maher 
was a member of the Mine Safety Advisory Council, a NSW Government tripartite advisory 
body on mine safety between 2002 and 2005. He has also been the General President of 
the Mining and Energy Union since 1998, which strongly advocates for mine worker safety.  

He takes over from Ms Joanne Farrell who departs the role having served as Chair since 
2022.  

Minister for Employment and Workplace Relations, Murray Watt welcomed the appointment 
of Mr Maher and thanked Ms Farrell for her service. 

“Mr Maher brings immense experience to the role and I’m sure he will build on the 
significant contribution Ms Farrell made to the agency,” Minister Watt said.    

“Australian workers have a right to safe and healthy workplaces, and I know Mr Maher will 
work enthusiastically with employers and workers in his new role. 

“Under Ms Farrell’s leadership over the past three years, there is now increased awareness 
of risks to the work health and safety of their workers, including in relation to silicosis. 

“The finalisation of the new national strategy to reduce workplace fatalities, injuries and 
illnesses in Australia is a testament to her work. I would like to thank Ms Farrell for her 
contribution.”  

Mr Maher begins in the role from tomorrow on a three-year term. 
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CHAIR BIOGRAPHY: 

From 2001 to 2005, Tony Maher served as the Director of Coal Services Pty Ltd, a 
specialised health and safety scheme that provides an integrated suite of services to help 
identify, assess, monitor and control risks in the coal industry.  

He was a member of the Mine Safety Advisory Council, a tripartite advisory body to the 
NSW Government on mine safety from 2002 to 2005.  

Since 1998, Mr Maher has also been the General President of the Mining and Energy 
Union, which strongly advocates for mine worker safety and routinely engages with the 
Commonwealth and state governments on mine safety legislation, standards and codes of 
practice.  

Mr Maher holds a Bachelor of Commerce from the University of New South Wales. 
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New Chair for Safe Work Australia  

Coal mining industry leader Mr Tony Maher has been appointed as the new Chair of Safe 
Work Australia.  

Mr Maher brings a wealth of experience to the role. He previously served for four years as 
the Director of Coal Services Pty Ltd - a specialised health and safety scheme that provides 
services to help identify, assess, monitor and control risks in the coal industry. Mr Maher 
was a member of the Mine Safety Advisory Council, a NSW Government tripartite advisory 
body on mine safety between 2002 and 2005. He has also been the General President of 
the Mining and Energy Union since 1998, which strongly advocates for mine worker safety.  

He takes over from Ms Joanne Farrell who departs the role having served as Chair since 
2022.  

Minister for Employment and Workplace Relations, Murray Watt welcomed the appointment 
of Mr Maher and thanked Ms Farrell for her service. 

“Mr Maher brings immense experience to the role and I’m sure he will build on the 
significant contribution Ms Farrell made to the agency,” Minister Watt said.    

“Australian workers have a right to safe and healthy workplaces, and I know Mr Maher will 
work enthusiastically with employers and workers in his new role. 

“Under Ms Farrell’s leadership over the past three years, there is now increased awareness 
of risks to the work health and safety of their workers, including in relation to silicosis. 

“The finalisation of the new national strategy to reduce workplace fatalities, injuries and 
illnesses in Australia is a testament to her work. I would like to thank Ms Farrell for her 
contribution.”  

Mr Maher begins in the role from tomorrow on a three-year term. 
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CHAIR BIOGRAPHY: 

From 2001 to 2005, Tony Maher served as the Director of Coal Services Pty Ltd, a 
specialised health and safety scheme that provides an integrated suite of services to help 
identify, assess, monitor and control risks in the coal industry.  

He was a member of the Mine Safety Advisory Council, a tripartite advisory body to the 
NSW Government on mine safety from 2002 to 2005.  

Since 1998, Mr Maher has also been the General President of the Mining and Energy 
Union, which strongly advocates for mine worker safety and routinely engages with the 
Commonwealth and state governments on mine safety legislation, standards and codes of 
practice.  

Mr Maher holds a Bachelor of Commerce from the University of New South Wales. 
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