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6. A biography on  is at Attachment C. 
 

Government policy position  
7. 

 

 
 

8.  

 
 

  
 

Consultation 
9. While developing the Decision RIS, Safe Work Australia undertook a public consultation 

process, receiving 114 submissions. Submissions were received from businesses working 
with engineered stone, industry groups, professional organisations, peak health bodies, 
government agencies, unions and individuals with an interest in the matter. There is no 
submission published from  to Safe Work Australia. 

 
Attachments  
Attachment A 
Attachment B 

Talking Points 
 correspondence of 10 October 2023  

Attachment C Biography –  
 
Clearance 
Primary Contact Officer:  Director, Silicosis Taskforce  
Safety and Compensation Policy Branch 
| WR | Safety and Industry Policy 

Ph:  
Mobile: 7 

Clearance Officer:   Assistant Secretary 
| WR | Safety and Compensation Policy Branch 
Safety and Industry Policy 

Ph:    
Mobile:  
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5.

6. Mr Cullen’s biography is at Attachment E.

Government policy position 
7.

8.

9.

Consultation 
10. While developing the Decision RIS, Safe Work Australia undertook a public consultation process,

receiving 114 submissions. Submissions were received from businesses working with engineered
stone, industry groups, professional organisations, peak health bodies, government agencies, unions
and individuals with an interest in the matter. Caesarstone provided a submission through this
consultation process.

Attachments 
Attachment A Talking Points 
Attachment B Summary – Schedule 10 Proposal 
Attachment C David Cullen correspondence of 15 November 2023 
Attachment D Summary- Definition of Engineered Stone 
Attachment E Biography – David Cullen 

Clearance 
Primary Contact Officer:  Position Director, Silicosis Taskforce 
Safety and Compensation Policy Branch 
| WR | Safety and Industry Policy 

Ph:  
Mobile:  

Clearance Officer:   Position Assistant Secretary 
| WR | Safety and Compensation Policy Branch 
Safety and Industry Policy 

Ph:    
Mobile:  
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Attachment C 
Summary – Schedule 10 Proposal 

The Australian Chamber of Commerce and Industry, Master Builders Australia and the Housing 
Industry Association have proposed a model to restrict the use of engineered stone under the model 
WHS laws. It proposes adding engineered stone as a new item in Schedule 10 of the model WHS 
regulations to give effect to a ‘ban’, as this would restrict the use of engineered stone to authorised 
Persons Conducting a Business or Undertaking (PCBU). 
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Atachment E 

Biography 

David Cullen 

Managing Director, Caesarstone Australia and New Zealand 

Yosef (Yos) Shiran 

Chief Execu�ve Officer, Caesarstone Ltd 

Caesarstone 

Founded in 1987, Caesarstone was the pioneer of the natural quartz surfaces market. 

Caesarstone Ltd. has its head office in Sdot Yam, Israel and now manufactures quartz surfaces at 3 
facili�es in 2 con�nents - two loca�ons in Israel and one plant in Richmond Hill, GA, USA. 

Caesarstone Ltd. has been traded on NASDAQ since 2012 (NASDAQ:CSTE) and has a presence in over 
50 countries. 

Caesarstone Australia launched a line of low-silica surfaces in 2022 and is commited to transi�oning 
its en�re por�olio to low-silica by the end of 2023. 

Mr Cullen joined Caesarstone in April 2010, bringing with him a 
wealth of corporate knowledge across a variety of industries with 
a deep regional focus.  

He was previously General Manager of Komatsu Ltd.; CEO of 
Global Food Equipment Pty Ltd.; CEO of White Interna�onal Pty 
Ltd.; CEO of Daisytek Australia Pty Ltd.; and CEO of Tech Pacific 
Australia Pty Ltd., preceded by other management posi�ons at 
other companies since 1985.  

He holds a Bachelor of Commerce degree from the University of 
New South Wales. 

Mr Shiran has served as Chief Execu�ve Officer of Caesarstone 
Ltd. since 2023. He brings over 25 years of CEO experience at 
both private and publicly traded companies, including his former 
role as CEO of Caesarstone from January 2009 un�l August 2016. 

In the period between 2016 and to Yos’s current appointment as 
CEO of Caesarstone, he established several start-up companies in 
the ecommerce and other tech fields and also provided 
management services for a variety of companies. Before his 
ini�al term as CEO of Caesarstone, Yos served as the CEO of 
various public companies traded on the NYSE, LSE and TASE.  

He has a B.Sc. in industrial engineering from Ben-Gurion 
University, Israel, and an MBA from Bar-Ilan University, Israel. 
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9.

10.

Government policy position  
11.

12.

13.

Consultation 
14. Cosentino also met with departmental officials on 21 November 2023.
15. While developing the Decision RIS, Safe Work Australia undertook a public consultation process,

receiving 114 submissions. Submissions were received from businesses working with engineered stone,
industry groups, professional organisations, peak health bodies, government agencies, unions and
individuals with an interest in the matter. The department understands Cosentino has provided Safe Work
Australia with results of testing and air monitoring it has undertaken to demonstrate the risk of exposure
to silica dust from fabricating their products using various control measures.

Attachments 

Attachment A Talking Points 
Attachment B Cosentino – Original correspondence – 10 October 2023 
Attachment C Summary- Schedule 10 Proposal 

  

Clearance 
Primary Contact Officer:  Position Director, Silicosis Taskforce 
Safety and Compensation Policy Branch 
| WR | Safety and Industry Policy 

Ph:  
Mobile:  

Clearance Officer:   Position Assistant Secretary 
| WR | Safety and Compensation Policy Branch 
Safety and Industry Policy 

Ph:    
Mobile:  

Comments 
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Contact us | Cosentino City 
130 Elizabeth Street 

Sydney 2000 

Australia 

T    +61 (02) 8311 1518 
E     infoaustralia@cosentino.com 

W    cosentino.com 

Tuesday, 10 October 2023 

The Hon Tony Burke MP 
Federal Minister for Employment and Workplace Relations 

By email: tony.burke.mp@aph.gov.au 

Dear Minister,  

I write regarding the SafeWork Australia (SWA) consultation regarding the potential prohibition on the 
use of engineered stone.  

Cosentino shares the concerns for the health and safety of workers in stone industry and protecting 
workers must be the main priority for all people in the sector.  

We welcome all regulatory actions taken, such the recent ban on dry cutting, to prevent silicosis and 
other related occupational diseases. Silicosis is preventable when appropriated workplace safety 
measures are taken.  

Thousands of fabrication workshops around the world using wet cutting, exhaust fans, ventilation and 
correctly wearing personal protective equipment (PPE), like masks, are proof this is possible. 

Using materials with a low percentage of silica improves worker protection and is a positive, logical 
next step. 

That is why since for the last several years we only produce engineered stone with less than 40% and 
10% of silica content.   

To ban engineered stone with less than ≤40% would mean products like natural quartzite (70%-95% 
silica), granite (20%-45% silica), concrete (20%-40% silica) remain allowed, creating inconsistencies, 
unfair competition and potentially undermining the safety objective. 

As a pioneer in the industry, Cosentino has developed Silestone Q10, a revolutionary product which 
contains 10% or less silica, and one of the most relevant milestones in the sector during the past 
several decades.  

Silestone Q10 already represents an important part of our portfolio and Cosentino is in the position to 
ensure the supply chain security of the home building sector. 

In a prohibition scenario, it is Cosentino´s position that products containing 40% or less of silica 
content should remain allowed. Alternatively, engineered stone with 10% or less of silica content 
should continue to be available in the market.  
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Attachment C 
Summary – Schedule 10 Proposal 

The Australian Chamber of Commerce and Industry, Master Builders Australia and the Housing 
Industry Association have proposed a model to restrict the use of engineered stone under the model 
WHS laws. It proposes adding engineered stone as a new item in Schedule 10 of the model WHS 
regulations to give effect to a ‘ban’, as this would restrict the use of engineered stone to authorised 
Persons Conducting a Business or Undertaking (PCBU). 
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