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Slide 2: Map of Geelong
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Notes

e Geelong throughout the presentation equates to the Geelong SA4

e Barwon throughout the presentation equates to the Geelong SA4 plus Colac-Otway LGA



Slide 3: Adult Population

Adult Population

215,300
Growth 2008-2013 - 9% (Victoria 10%)

Population aged
25-64

63%
136,200

Growth
8% (victoria 9%)

Population aged 65+ Growth
21% 18% (victoria 18%)
45,100
Growth
Population aged 15-24 4% (Victoria 4%)

16%
34,000

Sources: ABS, Population Estimates by Age and Sex, Regions of Australia, 2013

Notes

Source: ABS, Population Estimates by Age and Sex, Regions of Australia, 2013



Slide 4: A smaller proportion of adults aged 25-34 in Geelong

A smaller proportion of adults aged 25-34 in Geelong

9.0% -

8.0% | —Geelong

] —Victoria
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4.0%
3.0% | Population distribution 2013
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1.0% -

0.0%
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over

Sources: ABS, Population Estimates by Age and Sex, Regions of Australia, 2013

Notes

Source: ABS, Population Estimates by Age and Sex, Regions of Australia, 2013



Slide 5: Why are young adults leaving?

Why are young adults leaving?

Persons aged 25 to 34 years in 2011

50% -

45% - 44% B Completed a Bachelor degree or higher

20% - M Employed as a Manager or Professional
35% |
30% |
25% -
20% -
15% -
10% -

5% -

0% -

Those who left Geelong since 2006 Those living in Geelong 2006 & 2011

Source: ABS, Census of Population and Housing, 2011

Notes

Source: ABS, Census of Population and Housing, 2011



Slide 6: Number of overseas migrants falling, particularly skilled migrants

Number of overseas migrants falling

particularly skilled migrants
(those aged 18-64), Geelong
490

500 - 480

B Two years to October 2013 (total 1,630%)
W Two years to October 2015 (total 930*)

400
320
300

200 A

100 4

Family Humanitarian Skilled

* Totals include those on unknown
Source: Department of Immigration and migration stream

Border Protection, http://www.immi.gov.au/settlement and Citizenship. Settlement
reporting, October 2015

Notes

Source: Department of Immigration and Border Protection, http://www.immi.gov.au/settlement and
Citizenship. Settlement reporting, October 2015



Slide 7: Recent growth in 457 visa workers largely restricted to
Retail and Hospitality

Recent growth in 457 visa workers largely restricted to

Retail and Hospitality
Barwon*

207 111 108 B March quarter 2013 (total 457 visa holders = 329)

B March quarter 2015 (total 457 visa holders = 468)

100 -
80 |
64
60 -|

40

20

Retail Trade Accommodation and Other Services Education and Health Care and Social
Food Services Training Assistance

*Barwon Statistical Division

The Barwon SD comprises the Geelong SA4 and the
Colac-Otway LGA

Source: Department of Immigration and Border Protection,
Subclass 457 Visa Grants Quarterly, March 2013 and 2015

Notes

Source: Department of Immigration and Border Protection, Subclass 457 Visa Grants Quarterly,
March 2013 and 2015



Slide 8: 417 (working holiday) visa extensions granted by employer location

417 (working holiday) visa extensions granted
by employer location
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600
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Source: Department of Immigration and Border Protection, 2015 (BE8684.01)

Notes

Source: Department of Immigration and Border Protection, 2015 (BE8684.01)



Slide 9 Geelong labour market (Adult population)

Geelong labour market

Full-time employment: 70,800 (up 2,800)

Employment growth

1’000 (0_9%) Part-time employment: 44,500 (down
1,800)
g Biggest changes: Female NILF (up 5,200)
c Male full-time employment (up 4,300)
(]
53
Q g | 7,100 ® & o o o o o o
2 Unemployed [ () ®
;L:) (down 4,400) ®
7
101,000
- Not in the Labour Force
| (up 7,200)

Source: ABS, Labour Force Survey, September 2015
(3 month averages of original data)

Notes

Source: ABS, Labour Force Survey, September 2015 (3 month averages of original data)



Slide 10: Unemployment rate has fallen below state average

Unemployment rate has fallen below state average

0.1 4
0.09 -
0.08 -
0.07 -
0.06 -
0.05 -

0.04 1 —Geelong

. . %
0.03 1 —Victoria
0.02 -

0.01 -

* Seasonally adjusted

Source: ABS, Labour Force Survey, September 2015 (3 month averages and Seasonally

adjusted)

Notes

Source: ABS, Labour Force Survey, September 2015 (3 month averages for Geelong and Seasonally
adjusted for Victoria)



Slide 11: ...but participation is also falling

...but participation is also falling

68.0%

66.0%

64.0% -

62.0% -

60.0% -

58.0%

56.0% | —Geelong

—Victoria*
54.0% - 54.8%

52.0% -

50.0% T T T T T T T T

* Seasonally adjusted

Source: ABS, Labour Force Survey, September 2015 (3 month averages and
seasonally adjusted)

Notes

Source: ABS, Labour Force Survey, September 2015 (3 month averages for Geelong and Seasonally
adjusted for Victoria)



Slide 12: Youth unemployment is high and increasing

Youth unemployment is high and increasing

(15-24 years)
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——Youth unemployment rate Geelong
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*Seasonally Adjusted

Source: ABS, Labour Force Survey, September 2015 (12 month averages and seasonally
adjusted)

Notes

Source: ABS, Labour Force Survey, September 2015 (3 month averages for Geelong and Seasonally
adjusted for Victoria)



Slide 13: Long-term unemployment on the rise

Long-term unemployment on the rise
Geelong

September 2014 September 2015

1,700 persons long-term 2,900 persons long-term
unemployed (19% of —_— unemployed (33% of
unemployed) unemployed)

|

Average duration
unemployed: 53 weeks

Victorian average duration
unemployed: 36 weeks

Source: ABS, Labour Force Survey, September 2015 (12 month averages of original data) — s

Notes

Source: ABS, Labour Force Survey, September 2015 (12 month averages of original data)



Slide 14: Pockets of significant disadvantage-Corio-Norlane SA2

Pockets of significant disadvantage
Corio-Norlane SA2

LX)
W
m'*\ Unemployment Rate* q’

21.7%
35% (920) of ' (up 5.6 %pts Only 65% of those
families are since June 2014) aged 25-34 have
jobless Victoria 6.2% completed Year 12
(Victoria 13%) or non-school qualification

s (Victoria 88%)

21% of working age population
(Corio-Inner) on income support
(Victoria 16%)

Source: ABS, Census of Population and Housing, 2011; Department of Employment,

Small Area Labour Markets, June 2015; ABS, Labour Force Survey, September 2015, Seasonally
adjusted; Centrelink Administrative Data - Department of Human Services Administrative Data
‘Department of Social Services Extract), September 2015; ABS Estimated Resident Population, 2013

Notes

Source: ABS, Census of Population and Housing, 2011; Department of Employment, Small Area
Labour Markets, June 2015; ABS, Labour Force Survey, September 2015, Seasonally adjusted;
Centrelink Administrative Data - Department of Human Services Administrative Data (Department of
Social Services Extract), September 2015; ABS Estimated Resident Population, 2013
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Where are the jobs?

N



Slide 16: Manufacturing only major industry to decline in last ten years

Manufacturing only major industry to decline

in last ten years
Geelong

18,000 -
m 2005 m 2015 16,100 16,500

16,000 -

14,000 -

12,000 -

10,000 -

8,000 -

6,000 -

4,000 -

2,000 -

Manufacturing Education and Construction Retail Trade Health Care and
Training Social Assistance

All Industries - 118,500
(2005: 103,500)

Source: ABS, Labour Force data, August Quarter 2015 (4 quarter averages)

Notes

Source: ABS, Labour Force data, August Quarter 2015 (4 quarter averages)



Slide 17: Health and Retail dominate employment

Health and Retail dominate employment
Geelong

Health Care and Social Assistance 14%

Retail Trade 14%
Construction

Education and Training
Manufacturing

Public Administration and Safety

Professional, Scientific and Technical Services

Accommodation and Food Services 5%

T
0% 2% 4% 6% 8% 10% 12% 14% 16%

Source: ABS, Labour Force data, August Quarter 2015 (4 quarter averages)

Notes

Source: ABS, Labour Force data, August Quarter 2015 (4 quarter averages)
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....ahd this is set to continue

(change 5 years to November 2019)
Geelong

Health Care and Social Assistance 3,200
Retail Trade

Construction

Education and Training

Professional, Scientific and Technical Services
Public Administration and Safety

Accommodation and Food Services

Manufacturing -3,000

f T T T T T T T 1

-4,000 -3,000 -2,000 -1,000 0 1,000 2,000 3,000 4,000

Source: Department of Employment, Industry Employment Projections, five years to
November 2019

Notes

Source: Department of Employment, Industry Employment Projections, five years to November 2019



Slide 19: Transitioning workers, what they could be faced with....

Transitioning workers
what could they be faced with....

Lower wages
[

x Needing more than one job

Manufacturing Working at different or lower skill level

Working in a different location

Reskilling or upskilling through training



Slide 20: Many have already successfully transitioned

Many have already successfully transitioned
e.g. automotive workers

Warehousing and
° Storepersons
Truck and Bus Drivers
F ood Manufacturing Workers
‘ Painters and Carpet Layers
“m;”‘-‘ Aged and Disabled Carers
Motor Vehicle Salespersons

—



Slide 21: Employment and growth favouring Professionals

Employment and growth favouring

Professionals
Geelong

25.8

B Employment August 2015 ('000) ==Growth since August 2010

18.5
16.2
10.8
Professionals Managers Clerical and Machinery Community and Technicians and Labourers
Administrative Operators and Personal Service Trades Workers

Workers Drivers Workers

-12%

-15%

Source: ABS, Labour Force data, August Quarter 2015 (4 quarter averages)

Notes

Source: ABS, Labour Force data, August Quarter 2015 (4 quarter averages)



Slide 22: Shift towards higher skilled jobs to continue

Shift towards higher skilled jobs to continue

Projected national employment growth, five years to November 2019

B Higher skilled
Share of

projected
employment
growth

Medium skilled

Lower skilled

Source: Department of Employment, Employment Projections, five years to November 2019

Notes

Source: Department of Employment, Employment Projections, five years to November 2019



Slide 23: Transformation to a more diverse services and high technology
economy

Transformation to a more diverse services and high
technology economy

U Establishing a $14 million Advanced Manufacturing Growth
Centre in Geelong

L Commonwealth investment in the Geelong Region
Innovation and Investment Fund

L Geelong Employment Facilitator and funding to establish
the Job Connections Office and Future Jobs Taskforce

0 Growth Fund ($155 million) to support regions, including
Geelong, affected by the closure of the car manufacturing
industry

Source: Australian Government

Notes

Source: Australian Government



Slide 24: ...and the disability sector will provide many job opportunities

...and the disability sector will provide many job
opportunities

Carers

Counsellors @ /‘\

Nursing Support

and Personal /6
Care Asmstants/‘ Community,
Welfare, Social and
A Youth Workers

Case Managers

This means up to 25,000 more jobs in Victoria by 2020

Source: ABS, Census of Population and Housing, 2011

Notes

Source: ABS, Census of Population and Housing, 2011



Slide 25: ...and it’s more than clinical and caring staff

...and it’s more than clinical and caring staff

Admin.
officers

Receptionists
& office
workers

Beauty
therapists

Grounds
& building
maintenance

Pharmacy o

employment

technicians
consultants

Kitchen &
catering staff

Natural
remedy
consultants

Source: Community Services and Health Industry Skills Council,
2015 Data Insight Tool, http://www.cshisc.com.au/learn/cshisc-environmental-scan/escan-2015/

Notes

Source: Community Services and Health Industry Skills Council, 2015 Data Insight Tool,
http://www.cshisc.com.au/learn/cshisc-environmental-scan/escan-2015/



Slide 26: Educational attainment and labour market outcomes

Educational attainment and labour market outcomes
Geelong
Persons aged 25-34 years

18.0% | Unemployment Rate

16.0%

14.0% 13.1%

15.7%

12.0%

10.0% - o .
Improved chance of getting a job

8.0% -

5.8%
6:0% 1 4.7%
3.9%
4.0% - 2.7%
0.0% T T T T 1
Bachelor Degree Advanced Certificate Ill & IV Year 12 or Below Yr 12 Certificate | & Il
and Higher Diploma and Level equivalent Level

Diploma Level

Source: ABS, Census of Population and Housing, 2011

Notes

Source: ABS, Census of Population and Housing, 2011



Slide 27: One third of youth in Geelong are not studying nor have completed a
Certificate Il or higher

One third of youth* in Geelong are not studying and
have not completed a Certificate Ill or higher

Studying or
completed Cert Ill or
higher qualification
71%

Not Studying
nor completed
Cert lll or

higher
gualification
29%

*29% of those aged 18-24 years in Geelong (26% for Victoria)

Source: ABS, Census of Population and Housing, 2011

Notes

Source: ABS, Census of Population and Housing, 2011
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Certificate Il or higher

One third of youth* in Geelong are not studying and
have not completed a Certificate Ill or higher

Studying or
completed Cert Il or
higher qualification
71%

Not completed Completed
Year 12 Year 12
13% 16%

*29% of those aged 18-24 years in Geelong (26% for Victoria)

Source: ABS, Census of Population and Housing, 2011

Notes

Source: ABS, Census of Population and Housing, 2011



Slide 29: What are employers telling us?

What are employers
telling us?

N



Slide 30: Competition for jobs is high with an average of eleven people
applying for each vacancy....

Competition for jobs is high
with an average of eleven people applying for each
vacancy....

e eeeereen

Source: Department of Employment, Survey of Employers’
Recruitment Experiences, Geelong, July 2015

Notes

Source: Department of Employment, Survey of Employers’ Recruitment Experiences, Geelong, July
2015



Slide 31: ...only an average of two were invited for an interview

..only an average of two were invited for an interview

Why people didn’t get an interview
Lack of relevant experience

- Soft skills

- Insufficient qualifications or training

- Poor application

Source: Department of Employment, Survey of Employers’
Recruitment Experiences, Geelong, July 2015

Notes

Source: Department of Employment, Survey of Employers’ Recruitment Experiences, Geelong, July
2015



Slide 32: But one third of employers experience difficulty recruiting
% who had difficulty when recruiting for.....

Reasons for
difficulty:
Technical skill
requirements

Tight labour
market

Wages and
conditions

But one third of employers

experience difficulty recruiting
% who had difficulty when recruiting for

ﬁgher Skilled Lower Skilled
Occupations Occupations

39% 27%

=
All Occupations
32%

Source: Department of Employment, Survey of Employers’
Recruitment Experiences, Geelong, July 2015

Notes

Reasons for
difficulty:
Technical skill
requirements
Employability skill
requirements

Nature of the
work required

Source: Department of Employment, Survey of Employers’ Recruitment Experiences, Geelong, July

2015



Slide 33: Many employers use informal methods to recruit

Many employers use informal methods to recruit

Internet 40%
up from 36% in 2014 Word of Mouth 25%

~ L~

Formal Informal

67% 43%

Recruitment

Agency 9% N

Only 11% of employers were
approached by job seekers

Newspaper 32%

Source: Department of Employment, Survey of Employers’

Recruitment Experiences, Geelong, July 2015

Notes

Source: Department of Employment, Survey of Employers’ Recruitment Experiences, Geelong, July
2015



Slide 34: Employers most commonly used informal methods only when
recruiting for...

Employers most commonly used informal
methods only when recruiting for...

e Labourers

« Community and Personal Service Informal Only
Workers 31%

* Machinery Operators and Drivers

» Sales Workers

Source: Department of Employment, Survey of Employers’
Recruitment Experiences, Geelong, July 2015

Notes

Source: Department of Employment, Survey of Employers’ Recruitment Experiences, Geelong, July
2015



Slide 35: Build employability skills

Build employability skills

Skills employers viewed as essential

Employability Skills Personality Traits

considered most essential considered most essential

=l Interpersonal/Social Skills - Enthusiasm & Motivation

Presentation & Confidence

_ _

Customer Service Skills

— Communication — Reliability

Honesty, Loyalty
& Work Ethic

- Teamwork

Source: Department of Employment, Survey of Employers’ Recruitment Experiences

Notes

Source: Department of Employment, Survey of Employers’ Recruitment Experiences



Slide 36: What are the challenges for Geelong?

High applicant numbers

*  Employ locally

Disadvantaged groups — long-term unemployed, children in jobless families

Youth — high unemployment and disengagement

Manage the transition away from Manufacturing

* How can redundant workers take advantage of local opportunities?

Ensure job seekers build their employability skills and experience

Target training and skills to meet the demand for future jobs



Slide 37: Further information

www.employment.gov.au/Imip

www.employment.gov.au/SkillShortages

www.emponment.gov.au/regionalreports

www.employment.gov.au/australianjobs

www.joboutlook.gov.au

More information on labour market conditions and other research on small areas can be
found on these web sites.

A report on the survey findings for the Greater Geelong LGA is available on the regional
reports section of the Department of Employment web site.

Thank you.


http://www.employment.gov.au/lmip
http://www.employment.gov.au/SkillShortages
http://www.employment.gov.au/regionalreports
http://www.employment.gov.au/australianjobs
http://www.joboutlook.gov.au/

Australian Government

Department of Employment

If you have any questions about the presentation please contact the Recruitment Analysis
and Employer Surveys sections on 1800 059 439 or email
recruitmentsurveys@employment.gov.au
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