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SELF-ASSESSMENT AID (March 2016)


The purpose of this document is to provide some simple facts that are calculated using the Workplace Agreement Database (WAD) dataset. It is highly recommended that users attempt to reproduce these results before conducting further and more complex analysis.

The below figures, like all averaged figures published by the department, are employee-weighted, and we consider this to be best practice. 
The below figures are examples drawn from agreements current (not expired or terminated) as at 31 March, 2016. We encourage users to attempt to replicate these results, and to seek assistance from the department (ebtrends@employment.gov.au) in the case of any difficulties. 

Please note: the data is subject to ongoing revision and slight variations, so users’ results may differ slightly. 
CURRENT AGREEMENTS

Agreements current at 31 March 2016 can be identified using all three of the following filters:

CertificationDt 

on 31 March 2016 or prior to 31 March 2016
ExpiryDt 

on 31 March 2016 or after 31 March 2016
TerminationDt 

on 31 March 2016 or after 31 March 2016 or NULL
Number of current agreements: 14,297
WAGES

Employee weighted average annualised wage increase (AAWI )
This involves weighting the average annualised wage increase for each agreement by the employees covered by the agreement to make the aggregate AAWI more representative (i.e. an agreement covering more employees will have a greater impact upon the aggregate wage outcome). This calculation needs to exclude non-quantifiable agreements (agreements with an AAWI of zero).

The March quarter 2016 all industries AAWI is: 3.22%.
CONDITIONS

Employee weighted averages for aggregate conditions data
This involves weighting the conditions numeric data in each agreement by the employees covered by the agreement to make the aggregate number representative. To do this you will have to exclude agreements with 555 or 999 coded (or, in the case of “Employers super contribution, percent of income” exclude agreements with 5.55 or 9.99 coded), as these results reflect non-quantifiable values. 

Note: you will have to incorporate the employee number into the Conditions CSV sheet from the Demographic CSV sheet via “Vlookup” (or its equivalent in a non-Excel platform).
March Quarter 2016 results for:

	Condition name
	Average value

	“Hours of work, averaged weekly hours”
	37.73

	“Primary care giver or maternity leave, number of weeks”
	12.96

	“Employers super contribution, percent of income”
	12.86

	“Severance entitlement after four years services (no weeks pay)”
	10.57

	“Severance - maximum possible entitlement (no of weeks pay)”
	28.61


For any questions or concerns, please contact the department at ebtrends@employment.gov.au. 

