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Summary. Research shows that the hiring process is impartial and unfair.
Unconscious racism, ageism, and sexism play a big role in who gets hired. The
good news is there are steps you can take to reduce unconscious biases. Here are

some strategies: (1) Simplify. Standardize... more

A vast body of research shows that the hiring process is biased and
unfair. Unconscious racism, ageism, and sexism play a big role in
who gets hired. But there are steps you can take to recognize and
reduce these biases. Where should you start? And how can you help

others on your team do the same?


https://hbr.org/topic/hiring
https://hbr.org/search?term=rebecca%20knight
https://hbr.org/2016/04/if-theres-only-one-woman-in-your-candidate-pool-theres-statistically-no-chance-shell-be-hired
https://hbr.org/2017/05/study-employers-are-less-likely-to-hire-a-woman-who-wears-a-headscarf

You're out of free articles for this month.

Sign in or create a free HBR.org account to read more articles.
FIRST NAME
LAST NAME
EMAIL

PASSWORD @

Passwords must have at least 8 characters, one number, one lower
and one upper case letter, and one special character

Sign up to receive occasional emails from HBR. You may
unsubscribe at any time. View our privacy policy >

I'm not a robot
reCAPTCHA

Privacy - Terms

Create Account

Get unlimited articles and more. Subscribe Now

Need help getting access? Contact Customer Service:
800.988.0886 (U.S./Canada) 617.783.7500 (International) customerservice@harvardbusiness.org


https://hbr.org/privacy-policy
https://hbr.org/subscriptions?ab=paywall-article-subtout&**tpcc=houseads.site.paywall-article-subtout
mailto:customerservice@harvardbusiness.org
https://www.google.com/intl/en/policies/privacy/
https://www.google.com/intl/en/policies/terms/

